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SECTION |
PROGRAM DESCRIPTION

MISSION STATEMENT
The Anderson University School of Nursing was established in 1973 in response to the community's need
for nurses to provide care in local institutions. Since that time the program has evolved to one offering
baccalaureate and masters level nursing education and is dedicatedtoi Educat i ng i ndividual s
competence and compassion in the nur si ndapwavedfd/e4dd.si on, s

OVERVIEW OF THE UNIVERSITY
Anderson University, located in Anderson, Indiana, is a private, national, church-related institution with
approximately 2,700 students. The university was established in 1917 as a Bible training school for the Church of
God, headquartered in Anderson, Indiana, and evolved to a liberal arts college in 1925.
Anderson Universityods affiliation with the Church o
tradition and belief in the Christian faith. The student body, plus the instructional and professional staff, comprises
a community of Christian people seeking to translate these shared beliefs into the life of an educational institution.
The university aspires to be a premier teaching university demonstrating Christian purpose, relationships, and
service.
The Anderson University campus consists of more than 30 buildings which overlook a central valley.
Hartung Hall contains the School of Nursing and is located on the main campus overlooking the library and
fountain. A 30,000 square foot addition to Hartung Hall was added in 1993 providing new facilities for Nursing
and Religious Studies. The building also contains the Biology, Chemistry, Physics, and Psychology departments.
In 1999, Anderson University received continuing accreditation from the Higher Learning Commission
(formerly North Central Association) for the maximum period of time. Other professional accreditations are held by
various departments and schools within the institution.
continually received complete accreditation by the Indiana State Board of Nursing. Initial accreditation from the
National League of Nursing was received in 1993 with re-accreditation in 1998. Preliminary approval from the
Commission on Collegiate Nursing Education was received in 1997.

OVIERVIEW OF THE SCHOOL OF NURSING

Anderson University initiated a nursing education program in 1973 in response to the Sisters of the Holy
Cross closure of a diploma program at St .rsitydadrhimstrationHo s pi f
determined an Associate of Science degree Program would best serve the Anderson community. The program
operated successfully graduating 755 individuals and closed in May, 1991.

I n the early 806s, t he pfordhgee geans. dHisfserveccad a teansRiontozhe pr o g r
present degree offering. In 1986, the department received permission from the University Board of Trustees,
Administration, and University faculty to initiate the process of dropping the 2+2 program and offering the
traditional Bachelor of Science in Nursing. The first traditional students graduated in 1992.

In 1995, the Anderson University School of Nursing (AUSON) began offering a program allowing
associate degree registered nurses to complete a Bachelor of Science degree in nursing (BSN). This program
extended over three calendar years and the majority of the instruction occurred on the weekends. Having met the
community needs, it was decided in 1999 to return to the traditional Bachelor of Science degree (BSN).

In 2000, Dr. Patricia Bennett retired as Director of the School of Nursing after sixteen years of service
and Dr. Andrea Koepke was named to the position. With the change of the director and several faculty members,
a major curriculum revision was initiated which resulted in changes in course configuration and content
placement.

After an extensive feasibility study done in the summer of 2002, the faculty members in the AUSON
proposed a dual degree program combining the Master of Science degree in Nursing with a Master of Business
Administration (MSN/MBA). The first class was admitted in May of 2004. A cooperative relationship has been
developed with the Falls School of Business as the two disciplines work together to grow a successful graduate
offering. This program is offered at a suburban hospital in Indianapolis. The Falls School of Business is
accredited by the Association of Collegiate Business Schools and Programs.

OVIERVIEW OF THE NURSING CURRICULUM

The Anderson University School of Nursing (AUSON) has an integrated curriculum extending over three
academic years and is based upon the Self Care Deficit Model. The major is intentionally designed to incorporate
learning from the liberal arts in nursing courses. Individual, family and community patients/clients are studied in
each semester of the major and clinical practice sites offer opportunities to work with each of these patient/client
groups.
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The sophomore year focuses on the optimal self-care patient/client, the junior year on the minimal self-
care patient/client and the senior year on the partial self-care patient/client. The faculty believes this sequence
builds from simple to complex, with the partial self-care agent being the most difficult for the nurse to manage.
Content within courses is divided by the universal requisites of the Self-Care Deficit Theory. This conceptually
based curriculum assists the novice student to move to the level of competent practitioner. Also, all students are
required to experience a culture other than their own for approximately three weeks in the second semester of the
senior year to promote cultural competency.

Recent changes within the School of Nursing include the following:

1- A significant increase in the number of students applying for admission to the School of Nursing.
2- Implementation of a MSN/MBA program with the first students graduating in 2006.

3- The addition of a tenth full time faculty position.

4- Named a program of distinction by Anderson University.

PHILOSOPHY OF SCHOOL OF NURSING

Persons- Persons are an integration of the six domains of the human experience, which include the
physical, emotional, intellectual, environmental, social-cultural, and spiritual components of the human being.
These six components are inseparable and complement each other in all aspects of human existence. Each
person, as a unique creation of God, is irreplaceable. To honor and serve God and others is the ultimate purpose
of the human experience. This is done through ongoing relationships with each other and with God and helps to
form optimal harmony in life.

Persons are living systems that are in constant interaction with the environment and capable of
adaptation and self-determination. Persons should view themselves as valuable and should be esteemed by
others. The life cycle of each person involves many transformations and opportunities for growth and
development.

Families, groups, communities and societies with varying socio-cultural characteristics nurture persons in
growth and development. They teach the skills to regulate, maintain and/or promote life, health and well-being.
These learned actions allow persons to perform self-care. At times and for various reasons, persons have limited
ability to perform the self-care action(s) needed in a particular situation. This condition is called a self-care deficit.
Persons with self-care deficits may seek assistance to resolve the deficit and, therefore, become recipients of
nursing care.

In the same way that individuals perform self-care actions, families, groups, communities and societies
also perform skills that are considered self-care. These groups of persons may also have self-care deficits.
Families, groups, communities and societies may also seek assistance in resolving a deficit and thus become
recipients of nursing care.

Environment- The environment has an internal and an external component. The patient/client and the
nurse act and interact within the environment, which is more than the place where the patient/client and the nurse
come together. For the nurse to function in the emerging global environment, knowledge of ecology, resources,
economic and geo-political issues is essential.

The patient/client and the nurse bring their own perceptions, shaped by the components of the
environment, when interacting in a health care setting. These perceptions affect behavior patterns that influence
and motivate health and well being.

Health- Health is a dynamic state encompassing the six domains of the human experience and exists on
a continuum from optimal wellness to death. Health is not an end in itself, but a means to a fulfilled life. Living a
life of faith with respect to things hoped for and striving for constructive service to humankind and devotion to God
are important components of health.

Health is achieved when self-care agency is greater than or equal to the self-care need of the
patient/client. Self-care behaviors help to promote growth and development, support life processes and maintain
integrated functioning. Self-care behaviors also support health by preventing or regulating disease and/or
regulating disability and their effects. A person's self-appraisal of well being and wholeness is valuable in
relationship to objective health indicators. To achieve and maintain health the individual, family and community
must be empowered to act responsibly in matters of self-care.

Nursing- Nursing is a profession that incorporates holistic care for those persons unable to provide
continuously for themselves the amount and quality of required self-care. The aim of nursing is to empower self-
care, promote wellness, prevent iliness, restore health and facilitate coping. The nurse, in conjunction with the
multidisciplinary health care team, is accountable and responsible for providing interventions that generate
positive patient/client outcomes. The nursing profession requires the synthesis of theoretical and experiential
knowledge, the application of social, cultural, interpersonal and technological skills and the motivation to serve
others with compassion.

Nurses use critical and creative thinking to assess, diagnose, plan, implement and evaluate nursing
systems for patients/clients who exhibit optimal, minimal, and partial self-care agency. This system is designed in
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collaboration witht he pati ent/ client and maintains sensitivity

values. Nursing care is evaluated by observing both the effectiveness and efficiency of the plan. The
professional roles of the nurse include those of educator, scholar, practitioner, member of the profession and
leader/manager. As a serving profession, the nurse cares for the individual, family and community in a manner
that requires effort, perseverance, ingenuity and human and material resources.

Nursing Education- Professional nursing is a balance between science and art. Preparation in
professional nursing requires learning values, roles, knowledge and skills from liberal arts, supportive science
disciplines and the discipline of nursing. Emphasis is placed on the value of expanding the nurse role to
collaborate in multidisciplinary settings with complementary professions.

The goal of the program is to educate students to be self-care agents, think critically and creatively in
order to achieve their highest potential as nurses and be independent life-long learners. Improving health
requires futuristic thinking and adopting advocacy roles for individuals, families and communities. Learning in a
Christian environment provides a unique value system that fosters commitment for service. Local and global
experiences prepare students to be sensitive to the needs of culturally diverse patients/clients and to purposefully
adopt a style of Christian servant hood.

The knowledge for nursing practice and the needs of nursing are changing rapidly. Students must be
prepared to practice in conditions of constant change; therefore, the emphasis of learning is on concepts that are
transferable and applicable to many situations. The ability to change is enhanced through the use of a nursing
model, which encourages flexibility and adaptation.

Licensed nurses who are advancing their nursing practice to the baccalaureate level are valued for their
clinical practice skills, previous nursing experiences and foundational knowledge. The primary components of the
previous degree are incorporated into the educational principles of the liberal arts, science and baccalaureate
level nursing concepts leading to an expanded philosophy of nursing. The returning students require a learning
program with flexibility and innovation while maintaining the quality and integrity of Anderson University.

Nursing knowledge consists of cognitive, affective and psychomotor components. Students and faculty
share responsibility for the educational process within a climate of mutual respect. Students are actively involved
in critical thinking endeavors such as experiencing, analyzing, questioning and evaluating within a caring Christian
community. Faculty value the varied learning needs of students and facilitate experiential opportunities that assist
the student to meet specified educational goals, articulate previous learning, develop meaningful relationships
and mature in self-understanding and professional conduct.

Reviewed and Revised 11/2003 Reviewed 9/2004
Copyright 2003-- by the School of Nursing, Anderson University

CONCEPTUAL FRAMEWORK

The Anderson University School of Nursing program builds on its rich historical and spiritual heritage, its
mission statement and its philosophy leading to the conceptual framework. The Self-Care Deficit Theory of
Nursing developed by Dorothea Orem provides a conceptually accessible and general framework for organizing a
complex, integrated curriculum at the baccalaureate level.

The philosophy and course work of the liberal arts serves as a foundation for giving holistic care,
integrating into practice concepts and theories from the supportive scientific disciplines, the humanities and the
discipline of nursing. The faculty's beliefs regarding persons, environment, health, nursing and nursing education
are defined and described with the philosophy. The nurse and patient/client interaction is influenced by their
values and beliefs about the meaning of life. Culture, religion, professional nursing perceptions and expectations,
legal-ethical principles and the motivation to seek optimum health further affect the relationship. The integration
of these concepts comprises the totality of nursing education at Anderson University. The professional nursing
role is conceptualized as having five interdependent components consisting of member of the profession,
practitioner, educator, scholar/researcher and leader/manager.

Students develop knowledge related to the art and science of nursing as they progress through the three
levels of the program. The three levels (optimal self-care, partial self-care, minimal self care) are defined by the
modified Self-Care Deficit Theoretical Framework (Orem,2001) as described and schematically diagrammed
stages of student development. Concurrently, students increase their expertise as practitioners progressing from
novice to advanced beginner, culminating their education as a competent practitioner. Fundamental to the
development of knowledge are the levels of critical and creative thinking: concrete, application and analysis.
Intertwined within and throughout the curriculum are the three foundational concepts of: 1) the six domains of the
human experience, 2) the individual, family and community as the self-care agent/agency, and 3) the nursing
agent/agency.

Reviewed and Revised 11/03 Review and Revised 9/04
Copyright by the School of Nursing, Anderson University 11/03

t
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BSN GRADUATE OUTCOMES

The graduate will:
Evaluate the influence of spirituality when designing mutually derived nursing care.
. Synthesize ethical/legal issues to function within professional nursing with accountability and responsibility.
Formulate a plan for lifelong learning and possess a foundation for advanced studies.
. Advocate the patient's/client's right to participate in health care decisions and delivery.
Plan effective nursing care utilizing the Self-Care Deficit Theory and nursing process as frameworks for
practice.
6. Integrate the processes of critical/creative thinking skills in the nursing care for the patient/client.
7. Demonstrate psychomotor skills that are selected to meet the therapeutic self care needs of the patient/client.
8. Demonstrate therapeutic communication skills when caring for the patient/client.
9
1

ahrwnNE

. Evaluate the impact of environment (nature, society, culture) on nursing care and the nursing profession.
0. Value collaboration and planning as a means to improve the quality of health through professional,
community, consumer and political processes.
11. Integrate concepts and theories from the physical, social, behavioral sciences and the liberal arts in the
profession of nursing.
12. Analyze research within the profession of nursing.
13. Utilize the management principles as a competent practitioner in a beginning leadership role.
14. Incorporate the role of educator within the profession of nursing.
15. Integrate the philosophy of the School of Nursing, Anderson University into the practice of nursing.

Revised 12/01 Reviewed 9/04

STATEMENT OF COMPLIANCE

Anderson University is a not-for-profit exempt organization as described in Section 501(c)(3) of the
Internal Revenue Code. In compliance with the Civil Rights Act of 1964 and 1991, and Title IX of the Educational
Amendments of 1972, the University does not discriminate on the basis of race, color, national origin, age, sex or
veteran status in its policies, practices or procedures. The University maintains a policy of non-discrimination on
the basis of disability in its educational programs, admissions procedures and its employment practices, in
compliance with Section 504 of the Rehabilitation Act of 1973 and the American's with Disabilities Act of 1990.
Under the Personal Responsibility and Work Opportunity Reconciliation Act of 1996, the university reports
required information on newly hired employees to the state. The University is committed to providing for student
and employee safety and health, and right to know laws under the provisions of the 1970 Occupational Safety and
Health Act. The University maintains compliance with the Drug Free Schools and Campuses Act of 1989 and the
Drug Free Workplace Act of 1988. The student's right of privacy in regard to disclosure of personal data is
assured in conformity with existing legislative requirements.

ACCREDITATION

Anderson University is accredited by The Higher Learning Commission and is a member of the North
Central Association. The program leading to the Bachelor of Science Degree in Nursing is approved by the
Indiana State Board of Nursing. Both the Bachelor of Science in Nursing and the Master of Science in Nursing
programs are accredited by the Commission on Collegiate Nursing Education.

COURSE DESCRIPTIONS

NURS 2130 The Nursing Profession (elective) 1 hr.

An elective which provides the student with an orientation to the profession and introduction to the roles of the
nurse agent. Relationship between the nursing major, the liberal arts, and support science courses will be
explored. The course is designed to assist students in determining if nursing is the correct career choice. Not
required for nursing major and open to any student who wishes to learn about nursing. CR-NC registration

Objectives:

1. Discover own learning style strengths and weaknesses and assess study skills needed for success in the
nursing curriculum.

Identify own values and motivation for considering nursing as a professional career choice

Discuss socio-cultural and historical attitudes about nursing and their effect on student expectations.
Analyze the roles a nurse must assume and discuss knowledge needed for these roles

Understand the design and purpose of the nursing major at Anderson University.

Discuss the interaction of nursing with the present health care system.

oukwnN
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NURS 2140 Issues within the Nursing Profession  1hr.

Introduces the practice of nursing from the perspective of the profession. Focuses on understanding nursing
roles, socialization, values, rights, and responsibilities. Expanding on historical influences, develops a working
knowledge of current health care delivery and legal concerns. The following curricular concepts are introduced:
self-care and nursing agency; domains of human experience; novice, advanced beginner and competent student;
and use of critical/creative reasoning to move from concrete thinking to application and analysis/synthesis. (With
approval of the SON Dean, may be taken concurrently with NURS 2240.)

Objectives:
Describe the organizing framework of the Anderson University School of Nursing.

Introduce current trends and their impact on health care delivery and the nursing profession.
Define legal issues for professional nursing practice.

Discuss historical influences on the nursing profession.

Name the five professional roles of the nurse.

Discuss socialization from student to professional nurse.

Initiate the development of a framework to incorporate professional values, rights and
responsibilities into practice.

NogokrwbdrE

NURS 2230 Optimal Self-Care Agency |l 4 hrs.

Introduces the student to the nursing process through the Self-Care Deficit Model, focusing on the individual,
family, and community with optimal self-care agency. Students are considered to be novices who exhibit concrete
thinking and apply beginning assessment and technology skills as they relate to the patient/client. Concepts are
presented in the Universal Self-Care Requisites of Normalcy, Air, Water, and Solitude and Social Interaction.
Health and its meanings, cultural aspects of care, and the role of values and spirituality are applied to the practice
of nursing. Co-requisites: PSYC 2510, BIOL 2230. Expectation: Prerequisites: BIOL 2410, BIOL 2420, PSYC
2000 and admission to the program

Objectives:
1. Identify the concept of spirituality as a component of wholeness.

2. Discuss ethical/legal issues that apply to the care of patients/clients with optimal self-care agency
in the requisites of normalcy, air, water, solitude and social interaction.

3. Recognize need for knowledge, skill, and motivation for professional nursing.

4. Recognize patient/client rights when interacting in clinical situations.

5. ldentify effective nursing care using the SCDT and nursing process in caring for patients/clients with optimal
self-care addressing the requisites of Normalcy, Air, Water, and Solitude/Social Interaction.

6. Utilize concrete thinking skills for the patient/client with optimal self-care agency.

7. Demonstrate psychomotor skills that are selected to meet the therapeutic self-care needs of the
patient/client with optimal self-care agency addressing the requisites of normalcy, air, water,
solitude and social interaction.

8. Demonstrate therapeutic communication skills when caring for the patient/client with optimal self-
care agency addressing the requisites of normalcy, air, water, solitude and social interaction.

9. Identify environmental factors that could impact the human experience.

10.Identify professional, community, consumer, and political organizations.

11.Discuss concepts and theories from the physical, social, behavioral sciences, and the liberal arts
that apply to the care of patients/clients with optimal self-care agency in the requisites of
normalcy, air, water, solitude and social interaction.

12.Relate the importance of research as a base for the profession of nursing.

13.Demonstrate personal management as a novice in the profession.

14.Define the importance of the teaching/learning process in patient/client care.

15.Recognize the profession of nursing is based upon a philosophical approach.

NURS 2240 Optimal Self-Care Agency 1l 4 hrs.

Builds on the content of NURS 2230 in the continuing study of individuals, families and communities with optimal
self-care agency. Includes the teaching/learning principles, health promotion and disease prevention, decision-
making, and men's/women's issues. Concepts are presented in the Universal Self-Care Requisites of Food,
Elimination, Activity/Rest, and Hazards. The clinical component continues the development of assessment skills
for clients using universal and developmental requisite indicators. Basic nursing technologies are introduced and
utilized with clients as students are considered novices and exhibit concrete thinking. Co-requisites: CHEM 1000,
NURS 2270 Prerequisites: BIOL 2230, PSYC 2510, NURS 2230
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Objectives:
1. Describe the concept of spirituality as a component of wholeness.

2. Discuss ethical/legal issues that apply to the care of patients/clients with optimal self-care agency in the
requisites of food, elimination, activity/rest and hazards.

3. Describe the need for evidenced based practice in planning lifelong learning.

4. Demonstrate respect for patient/client rights.

5. Plan effective nursing care using the SCDT and nursing process in caring for patients/clients with optimal self-
care addressing the requisites of food, elimination, activity/rest and hazards.

6. Analyze the skill of concrete thinking as a way of caring for the patient/client with optimal self-care agency.

7. Demonstrate psychomotor skills that are selected to meet the therapeutic self-care needs of the
patient/client with optimal self-care agency addressing the requisites of food, elimination, activity/rest and
hazards.

8. Demonstrate therapeutic communication skills when caring for the patient/client with optimal self-
care agency addressing the requisites of food, elimination, activity/rest and hazards.

9. Recognize the impact of environmental factors on the human experience.

10.Discuss the variety of forces that impact the delivery of health care across the lifespan.

11.Discuss concepts and theories from the physical, social, behavioral sciences, and the liberal arts that apply to
the care of patients/clients with optimal self-care agency in the requisites of food, elimination, activity/rest and
hazards.

12. Discuss the importance of research as a base for the profession of nursing

13. Act as a novice practitioner in the components of patient/client care management.

14. Explain the importance of the teaching/learning process in patient/client care.

15. Discuss how the profession of nursing is based upon a philosophical approach.

NURS 2270 Pharmacology Principles 4 hrs.

Builds on the content and experiences of the introductory nursing courses. Includes consideration of individuals,
families, and communities at all levels of self-care agency. Begins the study of the preparation and administration
of medications. Boundaries of knowledge and responsibility are extended into how medications act on the body,
the usual dosage, therapeutic and adverse reactions. Co-requisites: NURS 2240, CHEM 1000 Prerequisites:
NURS 2230, BIOL 2230

Objectives:
Define common terms used in pharmacology.

Recall the historical evolution of pharmacology as a field of study.

Identify the therapeutic and adverse effects of pharmacological agents on the patient/client
Understand the role of pharmacotherapeutics in medical and nursing care.

Utilize the nursing process in the administration of pharmacological agents.

Analyze the nurse's role and responsibilities in administering medications.

Accurately calculate dosages of therapeutic agents.

Recall common classifications of medications.

Demonstrate the safe administration of therapeutic agents.

10 Develop a teaching/learning plan for a patient/client receiving pharmacological agents.

11. Recognize the importance of continued learning by the nurse to maintain current information
concerning therapeutic agents.

CoNoOUA~AWNE

NURS 3350 Minimal Self-Care Agency | 6 hrs.

Builds on the content of 2000 level nursing courses and support courses. Focuses on the application of the Self-
Care Deficit Model and nursing process to clients who experience minimal self-care agency. Individuals, families,
and communities will evidence self-care deficits in the universal requisites of air, water, hazards, and normalcy.
The clinical component continues the development of assessment skills for clients using universal,
developmental, and health deviation requisites. The repertoire of nursing technologies is expanded as students
are now functioning as advanced beginners and are to apply critical/creative-thinking strategies. Prerequisite:
NURS 2240, 2270, CHEM 1000

Objectives:
1. Explain the concept of spirituality when caring for patients/clients.

2. Discuss ethical/legal issues that apply to the care of patients/clients with minimal self-care agency in the
requisites of air, water, hazards, and normalcy

3. Recognize nursing as a science-based profession that will continually change as new information
is available for evidenced-based practice.
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4. Recognize potential violations of patient/client rights.

5. Explain effective nursing care using the SCDT and nursing process in caring for patients/clients with minimal
self-care addressing the requisites of air, water, hazards, and normalcy

6. Utilize application thinking skills for the patient/client with minimal self-care agency.

7. Demonstrate psychomotor skills that are selected to meet the therapeutic self-care needs of the
patient/client with minimal self-care agency addressing the requisites of air, water, hazards and normalcy.

8. Demonstrate therapeutic communication skills when caring for the patient/client with minimal self-care agency
addressing the requisites of air, water, hazards and normalcy.

9. Incorporate environmental factors in the design of nursing care to enhance patient/client outcomes.

10.Understand the dynamics within and between professional, community, consumer and political
organizations.

11.Discuss concepts and theories from the physical, social, behavioral sciences, and the liberal arts
that apply to the care of patients/clients with minimal self-care agency in the requisites of air, water, hazards
and normalcy.

12.Discuss the components and process of research methodology. ldentify a researchable question pertaining
to clinical nursing.

13.Examine the management of patient/client care bridging the role from novice to advanced
beginner.

14.Discuss the importance of the teaching/learning process in patient/client care.

15.Describe the importance of using the components of the philosophy of the Anderson University School of

Nursing when planning patient/client care.

NURS 3360 Minimal Self-Care Agency 1l 6 hrs.

Builds upon the content and experiences from NURS 3350. Emphasis on application of the Self-Care Deficit
Model and nursing process with individual, family, and community clients who have minimal ability to care for
themselves. Practical experiences focus on increasingly complex patient/client needs related to the universal
self-care requisites of food, elimination, activity and rest, and solitude and social interaction. The application of
critical/creative thinking is used as students practice as advanced beginners. Co-requisite: NURS 3390
Prerequisite: NURS 3350.

Objectives:
1. Develop interventions to meet the spiritual needs of patients/clients.

2. Discuss ethical/llegal issues that apply to the care of patients/clients with minimal self-care agency
in the requisites of food, elimination, activity and rest and solitude and social interaction.

3. Identify appropriate sources for professional growth.

4. Examine patientdés/ clientdés ability/agency to make

5. Practice effective nursing care using the SCDT and nursing process in caring for patients/clients with
minimal self-care addressing the requisites of food, elimination, activity and rest and solitude and
social interaction.

6. Analyze the skill of application thinking as a way of caring for the patient/client with minimal
self-care agency.

7. Demonstrate psychomotor skills that are selected to meet the therapeutic self-care needs of the
patient/client with minimal self-care agency addressing the requisites of food, elimination, activity
and rest, and solitude and social interaction.

8. Demonstrate therapeutic communication skills when caring for the patient/client with minimal
self-care agency addressing the requisites of food, elimination, activity and rest and solitude and
social interaction.

9. Analyze the impact of environmental factors on patient/client outcomes.

10.Incorporate knowledge of professional, community, consumer and political contributions in the
design of nursing care.

11.Discuss concepts and theories from the physical, social, behavioral sciences, and the liberal arts
that apply to the care of patients/clients with minimal self-care agency in the requisites of food,
elimination, activity and rest and solitude and social interaction.

12.Critique nursing research.

13.Act as an advanced beginning practitioner in the components of patient/client care management.

14. Apply the components of the teaching/learning process to educate patients/clients.

15. Use components of the philosophy of the Anderson University School of Nursing in planning

patient/client care.
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NURS 3390 Nursing Research 2 hrs.

Introduces nursing research with an in-depth study of the steps of the research process.
Analysis of nursing research studies will occur. Explores issues concerning research design

and application of research methodology. It is recommended that the math requirement be

met prior to enrolling in the course. Co-requisite: NURS 3360 Prerequisites: NURS 2240, 2270.

Objectives:
Examine the research process in the development of the nursing profession (GO 1).

Differentiate between the role of the nurse as a consumer of research and as scholar/researcher (GO 2).

Apply the steps of the research process in the development of a proposal (GO 12).

Utilize principles of research to critique scientific research literature pertaining to nursing issues (GO12).

Discuss ethical issues involved in research and principles of human subjects protection (GO4, 10, 12, 15).

Analyze research problems utilizing critical/creative thinking skills (GO12).

Value evidence-based practice (GO15).

Comprehend the differences and purposes of quantitative and qualitative research methods (GO12).

Identify measurement issues and assessment of research data (GO12).

0. Display written communication in a thorough, precise and clear manner using APA format and appropriate
sources of information (GOS8).

11. Analyze information from a variety of sources and authors, and effectively consolidate the information to

present a coherent account of the proposal topic (GO8).
12. Apply the concepts and theories of the physical, social, behavioral sciences, and the liberal arts to the
research process (GO11).

BoOooNoOA~WNE

NURS 4450 Partial Self-Care Agency | 7 hrs.

Builds on the 2000 and 3000 level nursing courses and support courses. Focused application of the Self-Care
Deficit Model and nursing process to clients with partial ability to care for themselves. Uses individual, family and
community clients presenting multiple, dynamic needs related to the universal self-care requisites of food,
elimination, activity/rest, and solitude and social interaction. Integration of research is required in the design of
nursing systems. Students come to the course as advance beginners and through the integration of
creative/critical thinking processes of analysis/synthesis, the development of competence in practice is begun.
Co-requisite: NURS 4470 Prerequisites: NURS 3360 and 3390

Objectives:
1. Utilize interventions to care for the spiritual needs of patients/clients.

2. Discuss ethical/legal issues that apply to the care of patients/clients with partial self-care agency in
the requisites of food, activity and rest, normalcy and solitude and social interaction.

3. ldentify the importance of lifelong learning in the performance of the five professional roles of the nurse.

4. Assist patients/clients to express values and/or beliefs and how they impact health care decisions.

5. Demonstrate effective nursing care using the SCDT and nursing process in caring for patients/clients with
partial self-care addressing the requisites of food, activity and rest, normalcy and solitude and social
interaction.

6. Utilize analytical thinking skills for the patient/client with partial self-care agency.

7. Demonstrate psychomotor skills that are selected to meet the therapeutic self-care needs of the
patient/client with partial self-care agency addressing the requisites of food, activity and rest, normalcy and
solitude and social interaction.

8. Demonstrate therapeutic communication skills when caring for the patient/client with partial self-
care agency addressing the requisites of food, activity and rest, normalcy and solitude and social interaction.

9. Evaluate the impact of environmental factors on patient/client outcomes.

10. Examine collaborative processes to facilitate quality health care.

11. Discuss concepts and theories from the physical, social, behavioral sciences, and the liberal arts
that apply to the care of patients/clients with partial self-care agency in the requisites of food,
activity and rest, normalcy and solitude and social interaction.

12. Compare and contrast scientific literature for evidence-based nursing interventions.

13. Examine the management of patient/client care bridging the role from advanced beginner to competent
practitioner.

14. Compare and contrast educational strategies for nursing interventions.

15. Examine the components of the philosophy of Anderson University School of Nursing in the practice of
professional nursing.
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NURS 4470 Seminar_ in Nursing 4hrs.

Integration of liberal arts with the critical problems and issues facing nurses. Ethical and cultural issues, values,
the political process applied to nursing and the concepts of advocacy, change, and collective action will be
emphasized. Co-requisite: NURS 4450, Prerequisites: NURS 3360 and 3390

Objectives:

Analyze the ethical/legal dilemmas as they apply to the profession of nursing.
Formulate a plan for lifelong learning.

Analyze situations when patient/client rights are in conflict.

Analyze the contributions of the physical, social, behavioral sciences, and the liberal arts within ethical-legal
decision making.

Examine scientific literature for scholarly rigor.

Identify personal strengths and weaknesses as a teacher.

Identify the universal characteristics of a culture.

Develop an awareness of similarities and differences in cultures.

Analyze the impact of culture on ethicalllegal issues affecting health care.

10 Formulate an understanding of a servant-hood lifestyle.

11. Formulate an understanding of methods to promote change.

12. Begin the transition to the role of professional nurse.

El A
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NURS 4520 Partial Self-Care Agency Il  8hrs.

Builds on the experiences of NURS 4450 and requires synthesis and analysis of all previously learned material as
the student progresses to the competent level of practice. Content includes caring for individuals, families and
communities who lack self-care agency for deficits in the universal self-care requisites of air, water, normalcy, and
hazards. Using the Self-care deficit model and the nursing process, students are expected to achieve a high level
of clinical competence. Co-requisites: NURS 4540, 4560 Prerequisite: NURS 4450

Objectives:
1. Evaluate the influence of spirituality when designing mutually derived nursing care.

2. Discuss ethical/legal issues that apply to the care of patients/clients with partial self-care agency in
the requisites of water, air, hazards and normalcy.

3. Formulate a plan for lifelong learning and possess a foundation for advanced studies.

4, Advocate the patientbdés/ clientds right to participate

5. Plan effective nursing care using the SCDT and nursing process in caring for patients/clients with
partial self-care addressing the requisites of water, air, hazards and normalcy.

6. Analyze the skill of analytical thinking as a way of caring for the patient/client with partial self-
care agency.

7. Demonstrate psychomotor skills that are selected to meet the therapeutic self-care needs of the
patient/client with partial self-care agency addressing the requisites of water, air, hazards and
normalcy.

8. Demonstrate therapeutic communication skills when caring for the patient/client with partial self-
care agency addressing the requisites of water, air, hazards and normalcy.

9. Evaluate the impact the environment (nature, society, culture) has on nursing care and the nursing
profession.

10. Collaborate with members of professional, community, consumer and political organizations to
enhance patient/client outcomes.

11. Discuss concepts and theories from the physical, social, behavioral sciences, and the liberal arts
that apply to the care of patients/clients with partial self-care agency in the requisites of water, air,
hazards and normalcy.

12. Appreciate the value of evidence-based nursing practice.

13. Act as a competent practitioner in patient/client care management.

14. Practice applications of learning techniques addressing nursing issues.

15. Examine the relationships of the components of the philosophy of Anderson University School of Nursing to
the profession of nursing.

NURS 4540 Intercultural Health ~ 3 hrs.

Emphasizes the value of human diversity and the application of knowledge of cultural, racial, socioeconomic,
religious, and lifestyle variations to health related situations. An awareness of global health includes an
understanding of the implication of living with transportation and information technology that links all parts of the
world. Information about the effects on the global community from such as areas as disease transmission, health
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policy, and health care economics is required. An intercultural experience is required with nursing students
participating in a nursing trip and others in a Tri-S experience. Students should expect to pay an amount above
tuition to cover transportation and expenses, which may vary from $500 to $2,000 Prerequisite: Permission of the
instructor

Objectives:
1. Develop an awareness of similarities and differences in culture through the use of Purnell and

Paulanka, Block, and Leininger models of transcultural health assessment.

2. Examine the relationship of own culture and another culture reflecting on the effects of racial,

socioeconomic, religious, and lifestyle variations.

Examine how health care is affected by culture.

Identify appropriate approaches that may be used to overcome cultural differences.

Examine the health care delivery system of another culture.

Participate in an intercultural experience exploring a health-related topic.

Value the importance of sharing cultural experiences.

Display written communication in a thorough, precise and clear manner using appropriate sources

of global information.

9. Demonstrate accurate use of APA format to convey ideas.

10. The student will analyze data from a variety of sources and authors, and effectively consolidate the
information to present a coherent account of the study topic.

11. Compare and contrast spirituality practices in various cultures.

12. Analyze the impact of culture on ethical/legal issues affecting health care.

13. Adapt health care to accommodate environmental factors and to enhance client outcomes.

14. Understand the dynamics within and between professional, community, consumer, and political
organizations in another cultural setting.

15. Examine the application of concepts and theories of physical, social, behavioral sciences, and the
liberal arts within another cultural setting.

16. Appraise research as it applies to health.

17. Adapt the teaching/learning process to provide health care in another culture.

©ONO O A~W

NURS 4560 Principles of Nursing Leadership 4 hrs.

Builds on previous nursing courses as the student moves toward becoming a competent practitioner. Critically
analyzes the principles of leadership, management, and organizational behavior in the deliver of nursing care.
Includes a practicum experience. Co-requisite: NURS 4520, 4540 Prerequisite: NURS 4450

Objectives:
1. Respect the spirituality of all members of the health care team.

2. Evaluate the delivery of nursing care for a group of individuals according to the SCDT model.

3. Synthesize ethicalllegal issues to function within professional nursing with accountability and
responsibility.

4. Utilize team resources to encourage others to pursue lifelong learning.

5. Discuss methods of creating a work environment where patient/client rights are respected.

6. Analyze the skill of analytical thinking as a way of caring for patients/clients with optimal,
minimal and partial self-care agency.

7. Demonstrate therapeutic communication skills when caring for patients/clients with various levels of self-care
agency across the span of requisites.

8. Examine the impact of environmental factors on nursing organizations.

9. Value collaboration as a means to improve the quality of health through professional, community,
consumer and political processes.

10. Apply the concepts and theories of the physical, social, behavioral sciences, and the liberal arts to the
research process.

11. Analyze research within the profession of nursing.

12. Utilize the management principles as a competent practitioner in a beginning leadership role.

13. Incorporate the role of educator within the profession of nursing.

14. Integrate the philosophy of the Anderson University School of Nursing into the practice of
professional nursing.
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ANDERSON UNIVERSITY
BACHELOR OF SCIENCE IN NURSING CURRICULUM
BEGINNING FALL 2008

FRESHMAN

SEMESTER | SEMESTER |l
NURS 2130 The Nursing Profession 1 hrs NURS 2140 Issues in Nursing 1 hrs
BIOL 2410 Anatomy/Physiology | 4 BIOL 2420 Anatomy/Physiology Il 4
ENGL 1110 Rhetoric/Composition 3-4 PSYC 2000 General Psychology ITB 3
LART 1100 Liberal Arts Seminar 2 ENGL 1120 Rhetoric/Research 3
Foreign Language*(@) 4 Christianity/Biblical Studies* 4
TOTAL 14-15 TOTAL 15
SOPHOMORE

SEMESTER | SEMESTER I
NURS 2230 Optimal SCA | 4 hrs NURS 2240 Optimal SCA Il 4 hrs
BIOL 2230 Microbes and Disease 4 NURS 2270 Pharmacology Prin. 4
PSYC 2510 Developmental Psych 4 CHEM 1000 Intro to Chemistry 4
Mathematical Science* (#) 34 Fitness and Health* 0-2
TOTAL 15-16 Oral communication 0-3

TOTAL 12-17

JUNIOR

SEMESTER | SEMESTER II
NURS 3350 Minimal SCA | 6 hrs NURS 3360 Minimal SCA I 6 hrs
AES Option A* or B* 3 NURS 3390 Nursing Research(WI) 2
Societal Structure* 3 Christianity/Biblical Studies* 3
History* 3 Complementary Upper Division* 3
TOTAL 15 Elective _3

TOTAL 17

SENIOR

SEMESTER | SEMESTER Il
NURS 4450 Partial SCA | 7 hrs NURS 4520 Partial SCA Il 8 hrs
NURS 4470 Seminar in Nursing(WI) 4 NURS 4540 Intercultural Health 3
Individual Thought/Behavior * 3 NURS 4560 Prin. Nurs. Leadership 4
Elective 2 TOTAL 15
TOTAL 16

* Please ch eck the undergraduate academic catalog for choices in these content areas.

# All courses in this area require prior demonstration of basic algebra proficiency, as
determined by a placement examination or an algebra review course.

@ Students are requ ired to reach a proficiency at the 1020 level.
WI Writing Intensive
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BEHAVIOR EXPECTATIONS

Students of Anderson University School of Nursing are expected to act in a professional, responsible,
accountable, and honest manner at all times. A student who fails to manifest professionalism, responsibility,
accountability, and/or honesty may be asked to leave the nursing program. Students are not allowed to fraternize
with any clients at any time or in any setting. The Anderson University Social Policies must be followed at all
times. Failure to comply with this policy may be grounds for dismissal from the program.

STUDENT NURSE EMPLOYMENT

The Faculty of Anderson University School of Nursing recognizes that students need and desire to work
while they are enrolled in school. While the faculty acknowledges that students can gain valuable experience
from outside employment, we also believe that careful consideration must be given to the number of hours and
types of employment students seek. The faculty recognizes also that the workload of nursing studies is great.
The additional workload of outside employment might jeopardize academic and/or clinical performance. While the
School of Nursing does not prohibit students from seeking employment, the faculty strongly urges students to
carefully consider the impact the added workload of outside employment might have on academic and/or clinical
performance. The faculty believes that schoolwork has a higher priority than outside employment. The students
will be expected to schedule employment time around the school schedule including clinical and outside class
assignments.

ETHICS POLICY

The faculty of the School of Nursing of Anderson University recognizes the American Nurses Association
Code of Ethics "...as a collective expression of nursing conscience and philosophy." The faculty expects each
student to use the code as a guide of general principles regarding ethical conduct to evaluate nursing action.

CODE FOR NURSES

1. The nurse, in all professional relationships, practices with compassion and respect for the inherent dignity,
worth, and uniqueness of every individual, unrestricted by considerations of social or economic status,
personal attributes, or the nature of health problems.

2. The nurse's primary commitment is to the patient, whether an individual, family, group, or community.

The nurse promotes, advocates for, and strives to protect the health, safety, and rights of the patient.

4. The nurse is accountable and responsible for individual nursing practice and determines the appropriate
delegation of tasks consistent with the nurse's obligation to provide optimum patient care.

5. The nurse owes the same duties to self as to others, including responsibility to preserve integrity and safety,
to maintain competence, and to continue personal and professional growth.

6. The nurse participates in establishing, maintaining, and improving health care environments and conditions
of employment conducive to the provision of quality health care and consistent with the values of the
profession through individual and collective action.

7. The nurse participates in the advancement of the profession through contributions to practice, education,
administration, and knowledge development.

8. The nurse collaborates with other health professions and the public in promoting community, national, and
international efforts to meet health needs.

9. The profession of nursing, as represented by associations and their members, is responsible for articulating
nursing values, for maintaining the integrity of the profession and its practice, and for shaping social policy.

w

Code of Ethics for Nurses, American Nurses Association (2001).

RULES AND REGULATIONS FROM INDIANA STATE BOARD OF NURSING

The Indiana State Board of Nursing is responsible for protecting the public. Therefore, graduates sitting
for the NCLEX must exemplify accountability for their past and present behavior. Graduates, who have been
convicted of a felony or misdemeanor that has direct bearing on ability to practice competently, must comply with
the following rules and regulations:
25-23-1-11 Registered nurse; application for license to practice; qualification; examinations; foreign applicants;
issuance of license; fees
Sec. 11
(a) Any person who applies to the board for a license to practice as a registered nurse must: shall submit to the

board written evidence, verified by oath, that the applicant:
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(1) not have:
(A) been convicted of a crime thathasadire ct bearing on the personds
(B) committed an act that would constitute a ground for a disciplinary sanction under IC 25-1-9.
If your answer is "yes" to any of the following, explain fully in a sworn affidavit, including all related details.
Describe the event including the location, date and disposition. If you have had a malpractice judgment, provide
the name of the plaintiff. Falsification of any of the following is grounds for permanent revocation of a license or
permit issued pursuant to the application.
1. Has disciplinary action ever been taken regarding any health license, certificate, registration or permit that you
hold or have held in any state or country?
Yes No
2. Have you ever been denied a license, certificate, registration or permit to practice as a nurse or any regulated
health occupation in any state or country?
Yes No
3. Are there charges pending against you regarding a violation of any Federal, State or local law relating to the
use, manufacturing, distribution or dispensing of controlled substances, alcohol or other drugs?
Yes No
4. Have you ever been convicted of, pled guilty or nolo contendre to:
A. Aviolation of any Federal, State or local law relating to the use, manufacturing, distribution or dispensing
of controlled substances, alcohol or other drugs?

Yes No
B. To any offense, misdemeanor or felony in any state? (Except for minor violations of traffic laws resulting
in fines)
Yes No

5. Have you ever been denied staff membership or privileges in any hospital or health care facility or had such
membership or privilege revoked, suspended or subjected to any restrictions, probation or other type of
discipline or limitations?

Yes No
6. Have you ever had a malpractice judgment against you or settled any malpractice action?
Yes No

APPLICATION FOR NCLEX
Seniors will need to complete two (2) types of applications (the NCLEX Candidate Bulletin and the
Indiana licensure application). The NCLEX bulletin may be accessed at www.ncshbn.org. You may also call (317)
234-2043 or e-mail hpb2@hpb.IN.gov to receive a booklet. Indiana applications for licensure by examination must
be completed by each candidate and MUST be submitted to the Health Professions Bureau. The registration with
NCLEX must be completed according to the instructions in the NCLEX Candidate Bulletin. Both the Indiana
licensure application and the NCLEX registration process must be completed before eligibility to take the
examination can be granted by the Indiana State Board of Nursing.
1. STATE APPLICATION:
e Please type or print neatly with dark-colored ink.
¢ If you have not completed high school, a notarized copy of your GED scores must accompany this
application.
¢ Include a photograph, approximately 2 %2 x 3 ¥z inches, head and shoulders view, black and white or
color, of professional quality. The photograph must also be affixed with the school seal, the
signature of the candidate, and signature of the Dean/Director/Desighee on the LOWER FRONT of
the photograph.
e Submit this application and the documentation mentioned above, along with a check or money order in
the amount of $50.00 for Registered Nurses (THESE FEES ARE NON-REFUNDABLE) made payable
to the Indiana Professional Licensing Agency, to:

Indiana Professional Licensing Agency
402 West Washington Street, Room W072
Indianapolis, Indiana 46204

2. NCLEX APPLICATION & REGISTRATION

The NCLEX application and registration process MUST be completed according to the instructions in the
NCLEX Candidate Bulletin. You may register by mail, telephone (1-866-496-2539), or internet (www.ncsbn.org).
The current fee for the NCLEX is $200.00 payable to the National Council of State Boards of Nursing in the form
of a certified check, cashier's check or money order.

abi


http://www.in.gov/icpr/webfile/formsdiv/50024.pdf
http://www.ncsbn.org/
mailto:hpb2@hpb.IN.gov
http://www.ncsbn.org/
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The RN Certificate of Completion must be completed by the Dean/Director/Designee of the program of
nursing and received at the Bureau address (above) before you can be declared eligible to take the examination.

CAREER DEVELOPMENT SERVICES
Career counseling and placement assistance is available through Career Development Services located
in Decker Hall, Ext. 4201.

STUDENT RECORDS

Student sd educational records are maintained indefi
Nursing maintains paper copies of all records while a computerized version of courses, grades, and credit hours
is available in the Registrarés Office of Anderson Uni:
Form to allow non-university personnel viewing of educational records.

Studentsd financi al records are maintained by the S
Business Office.

SECTION 1l
ADMISSION, PROGRESSION, AND GRADUATION REQUIREMENTS

ADMISSION PROCEDURE

The School of Nursing of Anderson University admits students without regard to age, sex, race, disability,
national origin, religion, or political affiliation. To begin the admission process, students must submit an
application to the university. On the application, the student should list Nursing as an area of interest.

ENROLLMENT DEPOSIT

A non-refundable enrollment deposit of $100 is required of all new applicants by May 1 for fall semester
or December 1 for spring semester. After enroliment, the deposit of $100 will be applied as a payment toward
semester charges.

SCHOLARSHIPS AND FINANCIAL AID

Anderson University seeks to provide financial counseling and assistance to all students desiring such
service. A number of aids and sources are available to the university to assist the varied financial needs of
Anderson University students.

Most aid at Anderson University is based on financial need. Financial need can be defined as the
difference between the cost of education and the anticipated financial contribution from the family toward college
costs. Anderson University believes the basic responsibility of education financing rests with students and their
families. However, many scholarships are available to Anderson University students. In addition to these, there
are several specifically for nursing students. Eleanor and Marguerite Hardacre Scholarships are available to
entering freshmen and are based on financial need and academic achievement. Adult and part time students will
receive awards in relation to the number of registered credit hours. A limited number of scholarships are
available for transfer students. The School of Nursing maintains a file about specific nursing scholarships. In
order to receive aid from the State of Indiana, an Anderson University student must have full-time status each
semester. Financial adjustments are required at the time a student falls below full-time status.

For further information about financial aid, contact Student Financial Services at (800) 421-1026 or (765)
641-4180 or the School of Nursing at (765)641-4380.

ADMISSION TO THE NURSING MAJOR

Students will be formally admitted to the School of Nursing as sophomores. Students may apply to the
School of Nursing during their senior year of high school or any time prior to their college sophomore year. High
school seniors may be considered "advanced accept" if the following criteria are met:

Rank in top one-third of high school graduating class

Cumulative GPA of 3.0 in high school

2 years of high school math, including algebra

3 years of high school science, including biology and chemistry

Minimum SAT total score (verbal plus math) of 1050 or a minimum ACT composite score of 21

aghrLONE
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Prior to admission to the program the following are also required:

1. Evidence of current CPR certification for healthcare providers from an American Heart Association
certification program (Red Cross certification is not acceptable).

2. A criminal background check from Certified Background.com (contact the SON for more information).

3. Documentation of a recent physical exam from a primary care provider (use the Report of Health History
form which may be obtained from Student Health Services or online at:
http://www.anderson.edu/campus/health/health_form.pdf).

4. Documentation of current immunizations (SON immunization form completed by a primary care provider;
see page 37).

5. Documentation that the student is free from tuberculosis

6. Completion of the Test of Essential Academic Skills (TEAS) with a score at the level designated by
Anderson University School of Nursing faculty

fAdvanced accepto students will be guaranteed enr ol
the criteriaforad mi ssi on. Students not considered fiadvanced ac
space available basis.

CRITERIA FOR ADMISSION TO THE NURSING MAJOR
Students who meet the following criteria will be considered for admission to the nursing program in the
sophomore year.

1. Completed 28 credit hours

2. Grade of C or above (C minus is not acceptable) in PSYC 2000, BIOL 2410, BIOL 2420 or equivalent

transfer courses; a grade of C or above in NURS 2140 (C minus is not acceptable). Transfer students

may take NURS 2140 concurrently with NURS 2240 and NURS 2270 with permission of the Dean of the

SON. NURS 2140 must be successfully completed to progress to 3000 level nursing courses.

Cumulative GPA of 2.75

Complete Intent to Progress form by March 1 of the freshman year

Evidence of current CPR certification for healthcare providers from the American Heart Association

A criminal background check

Documentation of current immunizations

Documentation of a recent physical exam

Documentation that the student is free from tuberculosis

0. Completion of the Test of Essential Academic Skills (TEAS) with a score at the level designated by
Anderson University School of Nursing faculty

BOXONOOA~®

I f Aadvanced ac c e peaditeris,ttheydndl bet gaaranteed eénroltmiers. All other students
will be considered for admission on a competitive and space available basis.

Transfer students are welcome and may apply for admission to the sophomore year; however, Anderson
University students are given first priority during the admission process.

PROGRESSION FOLLOWING ACCEPTANCE TO THE NURSING MAJOR
All students must meet the following criteria to progress to the next nursing course and complete the
nursing program:

1. All students must maintain a minimum grade of C in all nursing and required science and psychology
courses to continue. A C minus grade is not acceptable.

2. An exam average of 78% is required to pass nursing courses.

3. Most clinical courses require nursing care plans (NCP) as part of the written work. The student must earn
a score of 78% on the NCPs to pass the course. The first time the student earns a grade less than 78%
on a nursing care plan, he/she must receive remediation and resubmit the nursing care plan. The
following criteria apply:

e The student must initiate contact with the faculty member within one week of receiving the graded
nursing care plan

* A remediation session with the faculty member is required prior to resubmitting the work and
should be held within two weeks of receiving the original graded care plan
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e The faculty member will determine if the care plan to be resubmitted is a redo of the original or a
new care plan, based on a new client or a case study
e The revised care plan must be turned in no later than one week after the remediation session
e The grade for the resubmitted nursing care plan will replace the original nursing care plan grade
up to a maximum of 78%
e The student is required to earn an average of 78% on all graded care plans to pass the course
e This process may occur only once per semester.
A total course average (exams plus written work) of 75% is required to pass all nursing courses.
Only one clinical nursing course may be repeated; an accumulation of two failures in clinical nursing
courses will result in dismissal from the program. These courses include NURS 2230, 2240, 2270,
3350, 3360, 4450, 4520, 4540 and 4560.
A minimum overall GPA of 2.0 is required to continue progression and graduate
Any student who temporarily leaves the nursing major must meet nursing course requirements of the
class with which they graduate.

ok

No

LIBERAL ARTS COMPONENT

Anderson University and the School of Nursing believe in the importance of a broad base of learning.
The Liberal Arts Program was developed to ensure that each Anderson University student receives a liberal arts
education along with his or her major area of study. Students must complete course work in these liberal arts
content areas: Christianity and Biblical Studies, History and the Contemporary World, the Aesthetic, the
Environment: Science and Mathematics, and the Individual. The student must also demonstrate advanced
writing competency.

ACADEMIC ADVISEMENT

All students with an interest in nursing or a declared nursing major, including those entering
through the School of Adult Learning, are assigned to Nursing faculty for registration and academic
counseling. These assignments are posted at the beginning of each school year. Students should contact
their advisor prior to or early in their first semester at AU to review the program requirements and verify
their enrollment in appropriate prerequisite classes.

Shortly before registration begins for a new semester, the faculty will post appointment times so that
students can sign-up for advising sessions. The student should come prepared with a tentative schedule for the
following semester (fall registration) or for the entire academic year (spring registration). The faculty member will
review the tentative schedule and assist the student in planning for the next enrollment period.

I't is the studentds responsibility to monitor his/
requirements.

Students having special learning needs that might affect their performance in any course should notify
the instructor teaching the course or his/her faculty advisor. Possible arrangements can be made to work closely
with the Learning Center, a tutor, and/or the instructor.

ADVANCED PLACEMENT

Advanced placement and/or credit may be earned through placement examination. The two
examinations Anderson University recognizes are the Advanced Placement Program of the College Board and
the College Level Examination Program (CLEP). A maximum of 30 credit hours may be attempted. Credit
received by examination is tuition-free and applies toward the requirements for graduation. Advanced placement
in non-nursing courses should be discussed with the School involved.

The following procedure for advanced placement in a nursing course is available to any student who has
been accepted to the School of Nursing. It has been developed in accordance with the Anderson University
Policy.

1. Time schedule - All advanced placement testing must be completed prior to the time the student is
enrolled in the course.

2. Reqistration - Arrangements for the advanced placement testing must be made through the Registrar's
Office.

3. After the fee has been paid, the Registrar's Office will notify the School of Nursing which will administer
the test/s required to qualify a student for credit in a nursing class. The instructor will notify the student
and the Registrar of the results of the qualifying procedures.

4. Preparation - At least six weeks prior to the start of a course the student is attempting to qualify for
credit, the student must contact the instructor in charge of the course. The instructor will furnish study
guides and objectives to the student and will be available for consultation by appointment. The testing
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schedule will be contracted between the instructor and the student. The testing format will follow the
same pattern as the course taught in the classroom. The course syllabus and packet will be provided to
the student. Textbooks may be purchased at the University Bookstore or borrowed from the library.

5. Clinical and Skills Testing - After the student successfully completes testing for the didactic content of the
course, the instructor will contract with the student to schedule evaluation of the clinical portion of the
course.

6. Exceptions - Any student wishing to deviate from these policies must petition the Faculty Governing
Committee of the School of Nursing.

7. A student who audits a class may not apply for advance placement in that class.

TRANSFER STUDENTS/CREDITS

Transfer students are welcome and must meet all Anderson University and School of Nursing admission
criteria before being considered for the nursing major. Students may be required to submit course syllabi or
descriptions for evaluation before previously earned credits are considered for transfer. Courses in nhon-nursing
areas will be evaluated by the Director of Educational Support Services. Required nursing prerequisite courses
will be evaluated by the SON Dean a/o BSN Admissions Coordinator. Students may not transfer courses from
other institutions to meet the requirements of the nursing courses. If admitted to the nursing program, a transfer
student must successfully complete NURS 2140 to progress to 3000 level nursing classes.

GRADUATION AND DEGREE REQUIREMENTS

Graduation requirements include the following:
1. Satisfactory completion of 124 semester hours including 53 nursing credits and 71 Liberal Arts,

prerequisite support, and elective course credits

Achieve a minimum grade point average of 2.00

Chapel-convocation attendance in accordance with university requirements

Complete an application for graduation

The ATI RN Comprehensive NCLEX Predictor Test will be given as one of the requirements of NURS

4520. It covers material taught throughout the nursing curriculum. In order to complete NURS 4520 and

to waive any further review work, the student must be predicted to have a 90% chance of passing

NCLEX. The student must meet with the dean to discuss the outcome of the examination. If this

minimum score is not earned, the student will receive an incomplete grade in the course and will

NOT receive a RN certificate of completion UNTIL the following requirement is met:

¢ The student must participate in the Virtual ATI review program. Virtual ATl is a structured online

NCLEX Review Course and costs $325, an expense which must be assumed by the student.
The student will have a one on one relationship with the ATl mentor, with the mentor sending
every other week reports to the SON. When the mentor decides that the student is ready to test,
the SON will erase the incomplete grade and finish the Certificate of Completion. Final NCLEX
testing may be scheduled by the student with the appropriate state board following the
recommendation of the student's online ATI NCLEX mentor.

The student can not take the NCLEX Exam until the Certificate of Completion is earned.
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APPLICATION FOR GRADUATION

Application for graduation is made in September of the senior year. The student must complete the
applicationform, obt ai n hi s or h andthendlethesfoom vitls thesOffigerofatie Registrar. The
student will be notified by letter as to completion of requirements for graduation.

The student is required to satisfactorily complete a comprehensive nursing examination in order to meet
the requirements of the nursing program. Should a student not satisfactorily complete the comprehensive
nursing examination, he/she will receive an incomplete grade in NURS 4520 and will NOT receive a RN
certificate of completion UNTIL the following requirement is met:

e The student must participate in the Virtual ATI review program. Virtual ATl is a structured online
NCLEX Review Course and costs $325, an expense which must be assumed by the student.
The student will have a one on one relationship with the ATl mentor, with the mentor sending
every other week reports to the SON. When the mentor decides that the student is ready to test,
the SON will erase the incomplete grade and finish the Certificate of Completion. Final NCLEX
testing may be scheduled by the student with the appropriate state board following the
recommendation of the student's online ATI NCLEX mentor.

In the event a student has not completed requirements for graduation, the following rules apply:






