
Cohort T (CIO)
Orientation August 15, 2005

Monday evening group

Module Course # Course Title Dates 

1 ORGL 4000 Group and Organizational Dynamics August 22, 29; Sept 12,19, 26
No class September 5

2 ORGL 4100 Communicating Within Organizations October 3, 10,17,24,31

3 ORGL 3000 Adult Development and Life Assessment November 7, 14,21,28; Dec 5,12
Break: 12/13/2005-1/8/2006

4 RLGN 2220 Christian Communities and Vocations January 9,16,23,30; February 6, 13

5 ORGL 3200 Issues in Management and Leadership February 20, 27; March 6, 13, 20

6 ORGL 3400 Managerial Economics March 27; April 3, 10, 17, 24
 No Class May 1, 2006

7 ORGL 3300 Accounting and Finance for Managers May 8, 15, 22; June 5, 12, 19, 26
No Class May 29
No Class July 3

8 ORGL 3100 An Introduction to Research and Analysis July 10, 17 24, 31; August 7, 14 ,21
Using Statistics No Class August 28

No Class September 4
 ARP Mtg September 11, 2006

9 ORGL 4200 Systems Approach-Organizational Change September 18,25; October 2,  9, 16
  

ARP Session October 23, 2006

10 ORGL 3500 Managerial Marketing October 30; November 6, 13, 20, 27

ARP Sessions December 4, 11, 18, 2006
Break: 12/19/06-1/14/07

11 ORGL 4300 Strategic Planning January 15, 22, 29; February 5, 12

  ARP Session February 19, 2007

12 ORGL 4400 Personal Values and Organizational Ethics February 26; March 5, 12, 19, 26

13 ORGL 4900 Action Research Project April 2, 9, 16

After the completion of 25 credit hours within the major, students need to complete ORGL 4900,
Leadership Seminar.  ORGL 4900 will be offered in both the fall and spring semesters.
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