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I. NATURE OF THE HANDBOOK 
 
The Handbook is in loose-leaf form because it is a revisable document, not an 
unchangeable contract. In the course of a participant’s DMIN program, Handbook 
upgrades will be made. Whenever that happens, the upgrade will be sent to all participants for 
updating their own personal Handbook.  
 
But be assured, though, that such changes would never require participants to change 
to another basic structure of the DMIN Program different from the one in the version 
of the Handbook when they entered the Program. For example, if we were ever to change the 
required number of credit hours from 32 to 40, a basic change such as this would apply only to 
incoming participants.  
 
Other matters, however, that do not have to do with the basic structure of the 
program—such as specifications regarding written work—would apply to everyone in the 
Program regardless of what the Handbook said when they entered the Program. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
          Revised September 2009 
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II. MISSION STATEMENT OF ANDERSON UNIVERSITY 
SCHOOL OF THEOLOGY 

 
The mission of the School of Theology is to educate at the graduate 
professional level both men and women for Christian ministry. To this 
end, we are committed to be a community of scholars who are church-
related, and in whose character and servanthood the following are 
vitally linked: biblical faith, academic integrity, Christian spirituality, 
love for persons, and a responsible relation with the created order and 
all humankind. 
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III. PHILOSOPHY OF THE DOCTOR OF MINISTRY STUDIES 
PROGRAM 

 
All the research, course work, interaction, and reflection of the Doctor 
of Ministry degree are designed to enhance the professional competence 
of already seasoned ministers. The focus of the degree is on the 
ministerial settings where participants currently serve. The degree is to 
be understood as the development of a more carefully defined 
ministerial role in one’s ministerial setting rather than merely as an 
enhanced academic status. Although academic criteria are crucial to the 
program, the chief aim is to assist each participant in both the critical 
analysis and further enrichment of his or her ministry. The program 
provides the context in which professional ministers can hone their 
analytical and reflective skills. They do so in conjunction both with 
other professional ministers and with academics whose focus is on the 
practice of ministry. The purpose of this professional and academic 
collaboration is to make significant contributions to the field of 
professional ministry in general. 

 
The Doctor of Ministry degree is the only doctoral level program that 
requires a ministerial context. It necessitates partnership with a 
community of faith. Partnership is a key word in the Anderson DMIN 
philosophy: partnership with one’s ministerial context, partnership with 
other professional ministers who are near one’s ministerial context, 
partnership with the academic community, and partnership with other 
professionals who are participants in doctoral studies. 

 
It is intended that all graduates of the Doctor of Ministry Studies 
Program will have enhanced professional competence in the practice of 
ministry, with a focus on scholarship, spirituality, and service. This is 
what we refer to as The Anderson Way: an intentional integration of 
serious scholarship, deep spirituality, and competent service. 
 
We want DMIN studies to make a significant contribution to the 
participant himself or herself, to his or her ministerial context, and to 
the profession of ministry. DMIN work is a formal way by which one 
can contribute to professional ministry. 
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IV. GOALS OF THE DOCTOR OF MINISTRY STUDIES PROGRAM 
 

Goal 1: Doctor of Ministry degree recipients will give evidence 
that their professional life as a minister has been 
enhanced in terms of ministerial effectiveness.  

 
 

Goal 2: The churches, institutions or organizations of Doctor of 
Ministry degree recipients will give evidence that their 
corporate life has been enhanced in terms of missional 
effectiveness. 

 
 

Goal 3: Doctor of Ministry degree recipients will give evidence 
that their professional life has been enhanced in terms of 
spiritual depth in ministry. 

 
 

Goal 4: Doctor of Ministry degree recipients will give evidence of 
an enhanced praxis for ministry. 

 
 
Goal 5: Doctor of Ministry degree recipients will give evidence of 

making a formal contribution to the practice of ministry. 
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V. ADMISSION 
 
 

A. APPLICATION 
 

Application materials are available from the Doctor of Ministry Office. 
Applications may be submitted at any time and will be reviewed as they are 
received. May 31 is the latest date for submitting an application if one wishes to 
receive the mid-June syllabus for preparation for the September intensive week. 
Interviews with applicants may be conducted either before or after submission of 
application materials. 
 
 

B. ADMISSION POLICIES 
 

1. The applicant must meet all general standards for admission to 
Anderson University School of Theology, as set forth in the current 
catalog (available on request) or on line at www.anderson.edu/sot. 

 

2. Hold the Master of Divinity degree, or its equivalent, from an accredited 
theological school. 

 

3. Provide official transcripts and references demonstrating ability to do 
above average academic work. A GPA of 3.00-4.00 is required. 

 

4. The applicant must have been in a professional ministerial setting for at 
least three years after receiving the M.Div. degree or its equivalent, and 
must be currently involved in professional ministry. 

 

5. Exceptions to the three year period stated above may be made if the 
applicant has at least five years of full-time ministry experience, is at 
least 35 years of age, and has at least a 3.25 GPA. 

 

6. The applicant must submit an application form including the fee, 
required essays and recommendations, and official graduate transcripts. 

 

7. Admission to the program is based on academic ability, performance in 
ministry, and clarity of purpose in seeking admission to the program. 

 

8. Advanced credit is not granted for DMIN or other course work taken 
elsewhere.  

 
 
C. INTERNATIONAL APPLICANTS 

 
Anderson University School of Theology accepts international applicants into the 
Doctor of Ministry Studies Program providing the Doctor of Ministry Studies 
Committee is satisfied that language and distance will not be inhibiting matters. 
 
All transcripts of previous educational experience must come directly from the 
college or university attended, and have the official seal of the school on them. 
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Once admitted to the program, the applicant’s information is provided to 
Anderson University’s Cultural Resource Center for verification of I-20 eligibility.  
 
Since instruction at Anderson University School of Theology is in English, 
applicants must demonstrate proficiency in English. Those whose first language 
is not English must take the ―Test of English as a Foreign Language‖ (TOEFL) 
and send the test score to the DMIN Studies Committee. The applicant must 
receive a minimal score of 550 on this test. (See www.toefl.org for the test.) 

 
 

http://www.toefl.org/
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(For Office Use) ID # ______________ Date Received ______________ Fee Received  _____________ 
 

Anderson University School of Theology 
 

Doctor of Ministry Studies Program 
Application for Admission 

 

Date of application ___________________ for academic year ________________ to begin Semester I. 
 

Please print or type all information in black ink. An application fee of $35 (non-refundable) must accompany 
this application. 
 
Name ________________________________________________________________________________ 
  Last   First   Middle    (Preferred Name) 
 
Current address _______________________________________________________________________ 
   Street    City    State  Zip 
 
Telephone (     )_______________ (     )________________ (     )________________ (     )_______________ 
   Home   Work    Cell   Fax 
 
E-mail __________________________________ Birth date ___/___/___ SSN (optional) _____-____-_____ 
 
If married, name of spouse: ________________________________________________________________ 
 
Person to be contacted in emergency: _________________________________________________________ 
 
Address: ____________________________________________________________________________ 
 
Telephone (     )_____________________ (     )___________________ (     )_________________________ 
   Home     Work    Cell 
 
Name and address of ministerial context (i.e., church, organization, ministry): _____________________________ 
 
___________________________________________________________________________________ 
Please list in chronological order all church or ministry-related organizations served: 
 
Church/organization   Address   Position   Dates      
 

 

 

 
Other employment, with length of time for each: 
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

________________________________________________________________________________ 

Gender            ⁪  Female ⁪ Male 
Marital Status (optional)  ⁪ Married   ⁪ Single   ⁪ Divorced   ⁪ Separated   ⁪ Widowed  ⁪ Prefer not to answer 
Ethnicity (optional) ⁪ African-American / Black    ⁪ Asian / Oriental    ⁪ Caucasian / White    ⁪ Hispanic     

⁪ Native American    ⁪ Other (please list) _____________________ 
Citizenship  ⁪ U.S. citizen by birth    ⁪ Naturalized U.S. citizen         
   ⁪ Citizen of a country other than the United States (please list) _________________ 
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Name of undergraduate College or University Location  Degree   Date 
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

_______________________________________________________________________________ 

 
Major in College: __________________________________  Minor: _______________________________ 
 
Theological Seminary   Location   Degree   Date 
____________________________________________________________________________________

____________________________________________________________________________________

_________________________________________________________________________________ 

*Please request official transcripts of your seminary work be sent to the DMIN Office. 

Academic or special honors received in college and/or other schools of higher education: 
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

_______________________________________________________________________________ 

 
What provisions have you made to finance the program? ____________________________________________ 
 
___________________________________________________________________________________ 
 
___________________________________________________________________________________ 
 
___________________________________________________________________________________ 
 
If an ordained minister in the Church of God (Anderson), do you request Church of God Leadership Funds?  

Yes ______   No ______ 
If an ordained minister in a communion other than the Church of God (Anderson), do you request Wider Church 
Leadership Funds?    Yes ______ No ______ 
 
Instructions: 

1. Send application and essays to: Doctor of Ministry Studies Program, Anderson University School of Theology, 
1100 East Fifth Street, Anderson, IN 46012-3495. 

2. Enclose the application fee of $35.00 (non-refundable). 
3. Have official transcripts of your credits from seminary sent to the DMIN Office. 
4. Complete top section of the three reference forms and have three people fill out and send to the DMIN Office. If 

possible, include in your references one from a former seminary professor, one from a ministerial colleague, and 
one from a member of the constituency you now serve.(Do not use anyone presently serving as a member of the 
DMIN Studies Committee. If needed, the DMIN Office can provide those names.) 

DMIN STUDIES COMMITTEE EVALUATION: (For Office Use) 
 
Admitted:  Yes __________  No __________ 
 
Deficiencies: __________________________________________________________________________ 
 
Remarks: ____________________________________________________________________________ 
 
___________________________________________________________________________________ 
 
Date _______________ Signed ___________________________________________________________ 
       Chair, DMIN Studies Committee 
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Anderson University School of Theology 

Doctor of Ministry Studies Program 
The Mission of Anderson University School of Theology is to educate at the graduate professional level both 
men and women for Christian ministry. To this end, we are committed to be a community of scholars who 
are church-related, and in whose character and servanthood the following are vitally linked: biblical faith, 
academic integrity, Christian spirituality, love for persons, and a responsible relation with the created order 
and all humankind. 
 

Essay Questions 
 

Return with your application 
 

Write an essay in each of the following four categories. Be succinct but thorough. 
 
Essay 1  
(1000 words) 
 

Your theology of ministry, including 
 

a. The essential principles of your faith; 

b. Developments in your theological understanding over the past five years; 

c. How the study of scripture and meditative reflection shape your theological 

understandings; 

d. Your intellectual journey since leaving seminary, including representative books and 

thinkers. 

Essay 2  
(750 words) 

 
Your goals for ministry, including: 

 
a.  Your view of ministry in the context of the world today; 

b. How your church, organization, or ministry can address crucial social and intellectual issues 

today. 

Essay 3 
(1000 words) 
  

A description of both your personal and ministerial pilgrimage, including a statement 

regarding your rationale for participation in the DMIN Studies Program. 

Essay 4 
(1000 words) 

Your ministerial setting, including a description of the context, and your role in it. Describe one 
critical issue facing your ministerial context (i.e., congregation, organization, ministry). 
Indicate possible steps you might take in addressing this issue.  
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Recommendation for Admission to the 

Anderson University School of Theology 
Doctor of Ministry Studies Program 

 

Return to: Anderson University School of Theology 
Doctor of Ministry Office 

1100 East Fifth Street Anderson, IN 46012-3495 
 

Information provided by the applicant: 
 

_______ I do  _______ I do not waive my right to access this reference. 
 
______________________________________________________________________ 
Applicant’s printed name       Signature 

 
Please complete this form to the best of your ability 

1. How long have you known the applicant? ____________________________ 
2. What has been your relationship with the applicant? ____________________ 
3. Please evaluate the applicant in the following areas: 

 
Exceptional Very good Good  Doubtful No basis for 
        judgment 

 
Analytical ability  _______ _______ _______ _______ _______ 
Writing ability  _______ _______ _______ _______ _______ 
Oral communication ability_______ _______ _______ _______ _______ 
Creativity and imagination _______ _______ _______ _______ _______ 
Perseverance   _______ _______ _______ _______ _______ 
Christian commitment _______ _______ _______ _______ _______ 
Emotional maturity  _______ _______ _______ _______ _______ 
Physical health  _______ _______ _______ _______ _______ 
Leadership skills  _______ _______ _______ _______ _______ 
 
 
4. Do you recommend this applicant for admission?   

Yes _______  Yes, with reservation _______  No _______ 
 
5. If you have additional comments, please use the other side or an additional sheet. 
 
______________________________________________________________________ 
Recommender’s printed name      Signature 

 
Institution ___________________________ Position ____________________________ 
 
Address________________________________________________________________ 
 
______________________________________________________________________ 
 

Date _______________________
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Recommendation for Admission to the 

Anderson University School of Theology 
Doctor of Ministry Studies Program 

 

Return to: Anderson University School of Theology 
Doctor of Ministry Office 

1100 East Fifth Street Anderson, IN 46012-3495 
 

Information provided by the applicant: 
 

_______ I do  _______ I do not waive my right to access this reference. 
 
______________________________________________________________________ 
Applicant’s printed name       Signature 

 
Please complete this form to the best of your ability 

1. How long have you known the applicant? ___________________________ 
2. What has been your relationship with the applicant? ___________________ 
3. Please evaluate the applicant in the following areas: 

 
Exceptional Very good Good  Doubtful No basis for 
        judgment 

 
Analytical ability  _______ _______ _______ _______ _______ 
Writing ability  _______ _______ _______ _______ _______ 
Oral communication ability_______ _______ _______ _______ _______ 
Creativity and imagination _______ _______ _______ _______ _______ 
Perseverance   _______ _______ _______ _______ _______ 
Christian commitment _______ _______ _______ _______ _______ 
Emotional maturity  _______ _______ _______ _______ _______ 
Physical health  _______ _______ _______ _______ _______ 
Leadership skills  _______ _______ _______ _______ _______ 
 
 
4. Do you recommend this applicant for admission?   

Yes _______  Yes, with reservation _______  No _______ 
 
5. If you have additional comments, please use the other side or an additional sheet. 
 
______________________________________________________________________ 
Recommender’s printed name      Signature 

 
Institution __________________________ Position _____________________________ 
 
Address________________________________________________________________ 
 
______________________________________________________________________ 

Date _______________________
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Recommendation for Admission to the 
Anderson University School of Theology 

Doctor of Ministry Studies Program 
 

Return to: Anderson University School of Theology 
Doctor of Ministry Office 

1100 East Fifth Street Anderson, IN 46012-3495 
 

Information provided by the applicant: 
 

_______ I do  _______ I do not waive my right to access this reference. 
 
______________________________________________________________________ 
Applicant’s printed name       Signature 

 
Please complete this form to the best of your ability 
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Oral communication ability_______ _______ _______ _______ _______ 
Creativity and imagination _______ _______ _______ _______ _______ 
Perseverance   _______ _______ _______ _______ _______ 
Christian commitment _______ _______ _______ _______ _______ 
Emotional maturity  _______ _______ _______ _______ _______ 
Physical health  _______ _______ _______ _______ _______ 
Leadership skills  _______ _______ _______ _______ _______ 
 
 
4. Do you recommend this applicant for admission?   

Yes _______  Yes, with reservation _______  No _______ 
 
5. If you have additional comments, please use the other side or an additional sheet. 
 
______________________________________________________________________ 
Recommender’s printed name      Signature 

 
Institution __________________________ Position _____________________________ 
 
Address ________________________________________________________________ 
_____________________________________________________________________ 

Date _______________________ 
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VI. REQUIREMENTS AT A GLANCE 
 

1. GENERAL REQUIREMENTS      17 Hours 
 

a. Introduction to Doctor of Ministry Studies 
DMIN 7000 – 3 hours 

b. Reflective Practicum 
DMIN 7020 – 3 hours; 1 hour for 3 Intensives 

c. Theology, Practice, and Assessment of Ministry 
DMIN 8350 – 3 hours 

d. Research and Writing 
DMIN 7900 – 3 hours 

e. Professional Project 
DMIN 8950 – 5 hours 

f. Required Portfolio of Three Years of Collegial Reports – no hours 
Professional Development (6 hours per year) 
Peer (10 hours per year) 
Local Support (4 hours per year) 

 
2. TRACK REQUIREMENTS        9 Hours 

 
Track One: Christian Spiritual Formation (CSF) 

 
a. Personal Life in the Spirit 

DMIN 7270 – 3 hours 
b. Crucial Issues in Christian Discipleship 

DMIN 7431 [replacing DMIN 7430] – 3 hours 
c. Participation in the Christian Community 

DMIN 7471 [replacing 7470] – 3 hours 
 
(OR) 

 
Track Two: Christian Leadership Development (CLD) 

 
a. Christian Leadership in a Postmodern World 

DMIN 7251 [replacing DMIN 7250] – 3 hours 
b. Christian Leadership Skills in Differing Contexts 

DMIN 7220 – 3 hours 
c. Conflict Transformation 

DMIN 7211 [replacing DMIN 7210] – 3 hours 
 

3. ELECTIVES (Two 3-hour electives)       6 Hours 
 

a. Any of the courses from the other track 
b. DMIN 8650 Guided Independent Study – 3 hours 

A reading and writing course designed by an assigned 
professor, in a subject that is directly related to one’s 
track and/or professional project. 

 
TOTAL FOR THE DEGREE: 32 HOURS 



Page 14 of 78 

 

 

VII. DIMENSIONS OF THE REQUIREMENTS 
 
Dimension 1: Introduction to the Program (3 hours) 
 

 ―Introduction to the Doctor of Ministry Studies‖ (DMIN 7000) 
 

Dimension 2: Basic Course (3 hours) 
 

 ―Theology, Practice, and Assessment of Ministry‖ (DMIN 8350) 
 
Dimension 3: Reflective Practicums (3 hours) 

 

Dimension 4: Portfolio of Colleague Relationships (0 hours) 
 

 20 contact hours per year for three years: 10 hours with other participants, 6 
hours with the Professional Development Team (PDT), and 4 hours with the 
Local Support Team (LST) 

 

Dimension 5: Track Courses (Choose either Track One or Two) (9 
hours) 
 

Track One: Christian Spiritual Formation (CSF) 
 

 ―Personal Life in the Spirit‖ (DMIN 7270) 

 ―Crucial Issues in Christian Discipleship‖ (DMIN 7431) 

 ―Participation in the Christian Community‖ (DMIN 7471) 
 

Track Two: Christian Leadership Development (CLD) 
 

 ―Christian Leadership in a Postmodern World‖ (DMIN 7251) 

 ―Christian Skills in Differing Contexts (DMIN 7220) 

 ―Conflict Transformation‖ (DMIN 7211) 
 

Dimension 6: Electives (Choose 2 courses for a total of 6 hours) 
 

 Any of the courses from the other track 

 ―Guided Independent Study‖ (DMIN 8650) 
 

Dimension 7: Research and Profession Project (8 hours) 
 

 ―Research and Writing‖ (DMIN 7900) [3 hours] 

 ―Professional Project‖ (DMIN 8950) [5 hours] 
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NOTES:  
1. The time for completing the DMIN Studies Program is five years from 

matriculation. If a participant desires longer, he or she must submit a 
written request to the DMIN Studies Committee. If no request is 
submitted or granted, a participant going beyond the five-year limit will be 
terminated. In no case shall the allowable time to complete all 
requirements exceed seven years. If at a later time he or she desires to do 
DMIN Studies with Anderson University School of Theology, he or she 
must reapply for acceptance, and, if admitted, begin with a completely new 
program. 

 
2. After admission to the DMIN Program, and with the approval of the DMIN 

Studies Committee, participants may take and transfer one or two doctoral 
level three-hour elective courses from other schools that are fully 
accredited by the Association of Theological Schools. The courses will be 
approved only if they are deemed to contribute significantly to the goals of 
the Anderson degree. 

 
3. Ability to communicate clearly and effectively in writing will be one of the 

criteria for evaluating participant performance. The definitive guide on 
correct style for all written work is A Manual for Writers of Research 
Papers, Theses, and Dissertations, seventh edition, by Kate L. Turabian. 
Chicago: University of Chicago Press, 2007. You will find two 
documentation styles spelled out in section 15.3. You are to use the 
bibliography style. See section 16. You are to use footnotes, not endnotes. 
Any later edition will become the definitive guide. 

 
4. Participants are to finish all course work no later than one month 

from the last day of the intensive week; otherwise, a penalty of $50 
per semester hour of the course involved (e.g. $150 for a three hour 
course) will be automatically assessed. If the work submitted is judged to 
be unsatisfactory, the participant has one month to remedy it after being 
notified by the professor. If not completed by that time a grade of ―F‖ will 
be given. If it is a required course, the whole course must be taken over. 

 
5. Participants will not be allowed to take additional courses until all work 

for previous courses has been completed. 
 

6. Since participants must be registered for at least 3 hours in order not to 
have to begin paying off their Stafford Loan, those who are on a four 
or five year cycle can expect billing for payback as early as the first 
semester of their fourth year. Participants who are on a three-year cycle 
can expect such billing to begin soon after graduation.  

 
7. Registration automatically takes place through the DMIN Office three 

months prior to the first day of the intensive week. The University bills 
participants accordingly. Payment is due in full according to the date on 
the statement; however, a payment plan is available through Tuition 
Management Systems. Upon request, payment plan information is 
available from the Office of Student Financial Services, Nelda Ely 
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765.641.4368, nlely@anderson.edu. If a participant chooses not to take the 
course for which the DMIN Office has automatically registered him or her, 
it is the participant’s responsibility to notify the DMIN Office immediately. 
See the Course Withdrawal Policy on page 20. 

mailto:nlely@anderson.edu
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VIII. FINANCIAL MATTERS 
 

A. Tuition and Fees 
Tuition and fees are published annually. (See Finance Section for the Current 
Rates.) Participants are billed for the number of hours they are registered for 
each  semester, at the published rate for the current year in which they are 
enrolled. 

 
B. Course Completion Late Fees 

Participants are to finish all course work no later than one month from the last 
day of the intensive week; otherwise, a penalty of $50 per semester hour of the 
course involved (e.g. $150 for a three hour course) will be automatically assessed. 
If the work submitted is judged to be unsatisfactory, the participant has one 
month to remedy it after being notified by the professor. If not completed by that 
time a grade of ―F‖ will be given. If it is a required course, the whole course must 
be taken over. 

 
C. Loans 

Stafford Student Loans are available to graduate students. (For specifics, 
contact Nelda Ely, Financial Aid Counselor Student Financial Services located in 
the School of Adult Learning at 765.641.4368 or nlely@anderson.edu.) 

 
Loans and any other financial aid that might be available are processed by the 

 Office of Student Financial Services located in Decker Hall, 765.641.4368. To be 
 eligible one must be a United States citizen and accepted into the Doctor of 
 Ministry Studies Program. 

 
To apply for the Stafford Student Loans: 

 

a. Please complete the FAFSA (Free Application for Federal Student Aid) at 

www.fafsa.ed.gov . Anderson University's school code is 001785. 
b. Award packets are mailed from the Office of Student Financial Services 

late in the summer. This packet will include instructions for processing 
your loan. c.  Questions about the loan process should be directed to Nelda 
Ely ( nlely@anderson.edu or 765-641-4368). 

c. Questions about the loan process should be directed to Nelda Ely 
(nlely@anderson.edu or 765-641-4368). 

 
D. Denominational Sources 

The office of the DMIN Studies Program provides a Doctor of Ministry 
Scholarship for all participants in the program (currently 30% of tuition costs). 
Participants are encouraged to inquire with their denominational officials 
regarding leadership resources to assist with tuition costs. The DMIN Program 
requests to be informed regarding these resources to help assist future 
denominational applicants. 

mailto:nlely@anderson.edu
http://www.fafsa.ed.gov/
mailto:nlely@anderson.edu
mailto:nlely@anderson.edu
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E. Local Sources 

In addition, the DMIN Office offers to incoming participants its willingness to 
 write to a designated leader in the participant’s congregation or other 
 organization of ministry about the possibility of their financial partnership in 
 support of the participant. 

 
F. Housing  

In regards to lodging during the intensive week, the DMIN Office has special rate 
arrangements with the local hotels.  A list will be provided a few weeks prior to 
the intensive week.   
 



Page 19 of 78 

 

DOCTOR OF MINISTRY 
ANDERSON UNIVERSITY SCHOOL OF THEOLOGY 

 
Current Rates 

 
2009/10 Cycle 

 
Cost for Doctor of Ministry Studies Program: 
 
  Per Hour - $385.00 
 
Participants will be billed on a per hour basis. The full amount may be paid upon receiving the 
billing, or one may request a payment plan from the Tuition Management Systems options (1-
888-463-6994; www.afford.com/options ). Federal Stafford loans are available for students 
taking 3 hours or more each semester. The loans require completion of a FAFSA (Free 
Application for Federal Student Aid) at www.fafsa.ed.gov . If you have questions about either of 
these options, please contact: 
 

Nelda Ely, Graduate Counselor 
Student Financial Services 

1100 East Fifth Street 
Anderson, IN 46012-3495 

765-641-4368 
nlely@anderson.edu  

 
Participants will be charged a professional project fee of $115 during the fall semester of the 
year of anticipated graduation.  
 
A penalty fee for late course work of $50 per credit hour will assessed. (See Handbook page 15, 
Note 4.)  
 
If a participant is granted the privilege of continuing the Program beyond the 5-year limit then 
a continuation fee of $500 will be charged per year. (See Handbook Finances Section) 
 
Special Offer to Graduates of the Program: 
 Graduates may take any DMIN course at the rate of $95 per hour. 
 
An application fee of $35 is due with submission of application. 
 
 

 
Revised August 2009 

http://www.afford.com/options
http://www.fafsa.ed.gov/
mailto:nlely@anderson.edu


Page 20 of 78 

 

 
IX. Course Withdrawal Policy for the Doctor of Ministry Studies 

Program 
 

The following policy is in place regarding the timeframe allowed for dropping a 
DMIN course. 
 

 Four months prior to the first day of the intensive week the participant 
notifies the DMIN Office of intent to register for the class. DMIN Office then 
decides whether the enrollment is sufficient for formation of a class.  

 

 Three months prior to the first day of the intensive week the DMIN Office 
sends the syllabus to all participants registered for the course. The DMIN 
Office registers participants for the course, at which time they are billed for 
course registration. If participants withdraw from the class within two weeks 
from the date the syllabus was sent out, a full refund of tuition charges is 
granted. 

 

 If by two months prior to the first day of the intensive week participants 
request to be withdrawn from a course, they are entitled to a two-thirds 
refund of tuition charges.  

 

 If by one month prior to the first day of the intensive week participants 
request to be withdrawn from a course, they are entitled to a one-third refund 
of tuition charges. 

 

 No refund of tuition charges will be granted for any withdrawals later than 
one month prior to the first day of the intensive week. 
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X. STANDARD CYCLES FOR THE DMIN STUDIES PROGRAM 
 

FOUR YEARS 
 

APPLICATION SUBMITTED BY MAY 31 
 

PERIOD BETWEEN ADMISSION AND THE SEPTEMBER INTENSIVE SESSION 
The new participant receives the syllabus in June for the September Intensive Week, orders the 
texts, and does the pre-intensive reading and writing. 
 
 

YEAR I, Semester I (PAYMENT FOR 3 HOURS) 
 

 SEPTEMBER INTENSIVE WEEK 
1. DMIN 7000 ―Introduction to Doctor of Ministry Studies‖ – 3 hours 
2. Choice of a DMIN track: either ―Christian Spiritual Formation‖ (CSF) or 

―Christian Leadership Development‖ (CLD) 
 

BETWEEN SEPTEMBER AND JANUARY INTENSIVES 
1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work 
3. Form the Local Support Team (LST) and the Professional Development Team 

(PDT) (refer to Support Forms Section ―Support Teams‖ form). Inform the 
Director of the DMIN Studies Program of the names of each. In the case of the 
PDT, addresses also are to be given. Due no later than November 15. 

  
 

YEAR I, Semester II (PAYMENT FOR 7 HOURS) 
 

 JANUARY INTENSIVE WEEK 
1. DMIN 7270 ―Personal Life in the Spirit‖ (CSF) or DMIN 7251 ―Christian 

Leadership in a Postmodern World‖ (CLD) – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖ – 1 hour 

 
BETWEEN JANUARY AND APRIL INTENSIVES 

1. Post-January intensive work – due one month following last day of class 
2. Receive syllabus in January and begin pre-April intensive work 
3. LST and PDT meetings (refer to Support Forms Section) 

 
 APRIL INTENSIVE WEEK 

1. DMIN 8350 ―Theology, Practice, and Assessment of Ministry‖ – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖– 1 hour 

 
BETWEEN APRIL AND SEPTEMBER INTENSIVES 

1. Post-April intensive work – due one month following last day of class 
2. Receive syllabus in June and begin pre-September intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. All LST and PDT report forms are to be postmarked no later than July 15 
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YEAR II, Semester I (PAYMENT FOR 4 HOURS) 
  
 SEPTEMBER INTENSIVE WEEK 

1. DMIN 7431 ―Crucial Issues in Christian Discipleship‖ (CSF) or DMIN 7211 
―Conflict Transformation‖ (CLD) (3 hours) 

2. DMIN 7020 ―Reflective Practicum‖  – 1 hour 
 

BETWEEN SEPTEMBER AND JANUARY INTENSIVES 
1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work 
3. LST and PDT meetings 

 

YEAR II, Semester II (PAYMENT FOR 6 HOURS) 
 

JANUARY INTENSIVE WEEK 
1. DMIN 7900 ―Research and Writing‖ – 3 hours 
2. Continuation of DMIN 7020 ―Reflective Practicum‖ 

 
BETWEEN JANUARY AND APRIL INTENSIVES 

1. Post-January intensive work – due one month following last day of class 
2. Receive syllabus in January and begin pre-April intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. Submit proposal for professional project to Director 
5. Work with the Director for the appointment of the Professional Project 

Committee (PPC) (refer to XV, pages 34-35) 
6. Submit proposal to the PPC for possible revisions and approval 
7. Submit proposal to DMIN Studies Committee for final approval 

 
 APRIL INTENSIVE WEEK 

1. DMIN 7471 ―Participation in the Christian Community‖ (CSF) or DMIN 7220 
―Christian Leadership Skills in Differing Contexts‖ (CLD) – 3 hours 

2. Continuation of DMIN 7020 ―Reflective Practicum‖ 
3. Consultation with the Chair of the PPC regarding the professional project 

 
BETWEEN APRIL AND SEPTEMBER INTENSIVES 

1. Post-April intensive work – due one month following last day of class 
2. Receive syllabus in June and begin pre-September intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. All LST and PDT report forms to be postmarked no later than July 15 
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YEAR III, Semester I (PAYMENT FOR 4 HOURS) 
 
 SEPTEMBER INTENSIVE WEEK 

1. Elective 1 – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖  

 
BETWEEN SEPTEMBER AND JANUARY INTENSIVES 

1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work 
3. LST and PDT meetings 

 

YEAR III, Semester II (PAYMENT FOR 4 HOURS) 
 
 JANUARY INTENSIVE WEEK 

1. Elective 2 – 3 hours 
2. DMIN 8950 ―Professional Project‖ – 1 hour 
3.  DMIN 7020 ―Reflective Practicum‖ 

 
AFTER JANUARY INTENSIVE THROUGH AUGUST 

1. Post-January intensive work – due one month following last day of class 
2. All LST and PDT reports are to be postmarked no later than July 15 
3. Work on professional project (DMIN 8950) 

 

YEAR IV, Semester I (PAYMENT FOR 2 HOURS) 
 
 SEPTEMBER THROUGH DECEMBER 

1. DMIN 8950 ―Professional Project‖ – 2 hours 
2. Application for graduation status (see form on page 54) to be postmarked no 

later than November 1 
 

YEAR IV, Semester II (PAYMENT FOR 2 HOURS) 
 
 JANUARY THROUGH MAY 

1. DMIN 8950 ―Professional Project‖ – 2 hours 
2. Completion of professional project by March 15 
3. Oral defense before the Professional Project Committee by April 1 
4. Two unbound copies to be in the hands of Dr. Janet Brewer of Nicholson 

Library no later than April 15 
5. Month of MAY – Exit Interview, Hooding, Baccalaureate and Commencement 
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FIVE YEARS 
 

APPLICATION SUBMITTED BY MAY 31 
 

PERIOD BETWEEN ADMISSION AND THE SEPTEMBER INTENSIVE SESSION 
The new participant receives the syllabus in June for the September Intensive Week, orders the 
texts, and does the pre-intensive reading and writing. 
 

YEAR I, Semester I (PAYMENT FOR 3 HOURS) 
 
 SEPTEMBER INTENSIVE WEEK 

1. DMIN 7000 ―Introduction to Doctor of Ministry Studies‖ – 3 hours 
2. Choice of a DMIN track: either ―Christian Spiritual Formation‖ (CSF) or 

―Christian Leadership Development‖ (CLD) 
 

BETWEEN SEPTEMBER AND JANUARY INTENSIVES 
1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work 
3. Form the Local Support Team (LST) and the Professional Development Team 

(PDT) (refer to Support Forms Section). Inform the Director of the DMIN 
Studies Program of the names of each. See information form under Support 
Forms Section. In the case of the PDT, addresses also are to be given. Due no 
later than November 15. 

 

YEAR I, Semester II (PAYMENT FOR 7 HOURS) 
 

JANUARY INTENSIVE WEEK 
1. DMIN 7270 ―Personal Life in the Spirit‖ (CSF) or DMIN 7251 ―Christian 

Leadership in a Postmodern World‖ (CLD) – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖  

 
BETWEEN JANUARY AND APRIL INTENSIVES 

1. Post-January intensive work – due one month following last day of class 
2. Receive syllabus in January and begin pre-April intensive work 
3. LST and PDT meetings (refer to XV, pages 33, 34) 

 
 APRIL INTENSIVE WEEK 

1. DMIN 8350 ―Theology, Practice, and Assessment of Ministry‖ – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖ 

 
BETWEEN APRIL AND SEPTEMBER INTENSIVES 

1. Post-April intensive work – due one month following last day of class 
2. Receive syllabus in June and begin pre-September intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. All LST and PDT report forms are to be postmarked no later than July 15 
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YEAR II, Semester I (PAYMENT FOR 4 HOURS) 
 
 SEPTEMBER INTENSIVE WEEK 

1. DMIN 7431 ―Crucial Issues in Christian Discipleship‖ (CSF) or DMIN 7211 
―Conflict Transformation‖ (CLD) – 3 hours 

2. DMIN 7020 ―Reflective Practicum‖   
 

BETWEEN SEPTEMBER AND JANUARY INTENSIVES 
1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work 
3. LST and PDT meetings 

 

YEAR II, Semester II (PAYMENT FOR 6 HOURS) 
 

JANUARY INTENSIVE WEEK 
1. DMIN 7900 ―Research and Writing‖ – 3 hours 
2. Continuation of DMIN 7020 ―Reflective Practicum‖ 

 
BETWEEN JANUARY AND APRIL INTENSIVES 

1. Post-January intensive work – due one month following last day of class 
2. Receive syllabus in January and begin pre-April intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. Submit proposal for professional project to Director 
5. Work with the Director for the appointment of the Professional Project 

Committee (PPC) (refer to XV, pages 34-35) 
6. Submit proposal to the PPC for possible revisions and approval 
7. Submit proposal to DMIN Studies Committee for final approval 

 
 APRIL INTENSIVE WEEK 

1. DMIN 7471 ―Participation in the Christian Community‖ (CSF) or DMIN 7220 
―Christian Leadership Skills in Differing Contexts‖ (CLD) – 3 hours 

2. DMIN 7020 ―Reflective Practicum‖ 
3. Consultation with the Chair of the PPC regarding the professional project 

 
BETWEEN APRIL AND SEPTEMBER INTENSIVES 

1. Post-April intensive work – due one month following last day of class 
2. Receive syllabus in June and begin pre-September intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. All LST and PDT report forms to be postmarked no later than July 15 

 
YEAR III, Semester I (PAYMENT FOR 4 HOURS) 
 
 SEPTEMBER INTENSIVE WEEK 

1. Elective 1 – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖ 

 
BETWEEN SEPTEMBER AND JANUARY INTENSIVES 

1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work 
3. LST and PDT meetings 
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YEAR III, Semester II (PAYMENT FOR 4 HOURS) 
 
 JANUARY INTENSIVE WEEK 

1. Elective 2 – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖ 
3. DMIN 8950 ―Professional Project‖ – 1 hour 

 
AFTER JANUARY INTENSIVE THROUGH AUGUST 

1. Post-January intensive work – due one month following last day of class 
2. All LST and PDT reports are to be postmarked no later than July 15 
3. Work on professional project (DMIN 8950) 

 

YEAR IV, Semester I (PAYMENT FOR 1 HOUR) 
 
 SEPTEMBER THROUGH DECEMBER 

1. DMIN 8950 ―Professional Project‖ – 1 hour 
 
 

YEAR IV, Semester II (PAYMENT FOR 1 HOUR) 
 
 JANUARY THROUGH AUGUST 

1. DMIN 8950 ―Professional Project‖ – 1 hour 
 
 

YEAR V, Semester I (PAYMENT FOR 1 HOUR) 
 

SEPTEMBER THROUGH DECEMBER 
1. DMIN 8950 ―Professional Project‖ – 1 hour 
2. Application for graduation status (see form on page 54) to be postmarked no 

later than November 1 
 
 

YEAR V, Semester II (PAYMENT FOR 1 HOUR) 
 

JANUARY THROUGH MAY 
1. DMIN 8950 ―Professional Project‖ – 1 hour 
2. Completion of professional project by March 15 
3. Oral defense before the Professional Project Committee by April 1 
4. Two unbound copies to be in the hands of Dr. Janet Brewer of Nicholson 

Library no later than April 15 
5. Month of MAY – Exit Interview, Hooding, Baccalaureate and Commencement 
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XI. ACCELERATED THREE-YEAR CYCLE FOR THE DMIN 
STUDIES PROGRAM 

 
APPLICATION SUMBITTED BY MAY 31 

 
PERIOD BETWEEN ADMISSION AND THE SEPTEMBER INTENSIVE SESSION 

The new participant receives the syllabus in June for the September Intensive Week, orders the 
texts, and does the pre-intensive reading and writing. 
 

YEAR I, Semester I (PAYMENT FOR 3 HOURS) 
 
 SEPTEMBER INTENSIVE WEEK 

1. DMIN 7000 ―Introduction to Doctor of Ministry Studies‖ – 3 hours 
2. Choice of a DMIN Track: either ―Christian Spiritual Formation‖ (CSF) or 

―Christian Leadership Development‖ (CLD) 
 

BETWEEN SEPTEMBER AND JANUARY INTENSIVES 
1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work 
3. Form the Local Support Team (LST) and the Professional Development Team 

(PDT) (refer to XV, pages 33, 34.) Inform the Director of the DMIN Studies 
Program of the names of each. See information form on page 32. In the case of 
the PDT, addresses also are to be given. Due no later than November 15. 

 

YEAR I, Semester II (PAYMENT FOR 7 HOURS) 
 
 JANUARY INTENSIVE WEEK 

1. DMIN 7270 ―Personal Life in the Spirit‖ (CSF) or DMIN 7251 ―Christian 
Leadership in a Postmodern World‖ (CLD) – 3 hours 

2. DMIN 7020 ―Reflective Practicum‖  
 

BETWEEN JANUARY AND APRIL INTENSIVES 
1. Post-January intensive work – due one month following last day of class 
2. Receive syllabus in January and begin pre-April intensive work 
3. LST and PDT meetings (refer to XV, pages 33, 34) 

 
 APRIL INTENSIVE WEEK 

1. DMIN 8350 ―Theology, Practice, and Assessment of Ministry‖ – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖ 

 
BETWEEN APRIL AND SEPTEMBER INTENSIVES 

1. Post-April intensive work – due one month following last day of class 
2. Receive syllabus in June and begin pre-September intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. All LST and PDT report forms are to be postmarked no later than July 15 
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YEAR II, Semester I (PAYMENT FOR 4 HOURS) 
  
 SEPTEMBER INTENSIVE WEEK 

1. DMIN 7431 ―Crucial Issues in Christian Discipleship‖ (CSF) or DMIN 7211 
―Conflict Transformation‖ (CLD) – 3 hours 

2. DMIN 7020 ―Reflective Practicum‖  
 

BETWEEN SEPTEMBER AND JANUARY INTENSIVES 
1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work 
3. LST and PDT meetings 

 

YEAR II, Semester II (PAYMENT FOR 8 HOURS) 
 
 JANUARY INTENSIVE WEEK 

1. DMIN 7900 ―Research and Writing‖ – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖ 
3. DMIN 8950 ―Professional Project‖ – 2 hours 

 
BETWEEN JANUARY AND APRIL INTENSIVES 

1. Post-January intensive work – due one month following last day of class 
2. Receive syllabus in January and begin pre-April intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. Submit proposal for professional project to Director 
5. Work with the Director for the appointment of the Professional Project 

Committee (PPC) (refer to XV, pages 34-35) 
6. Submit proposal to PPC for possible revisions and approval 
7. Submit proposal to DMIN Studies Committee for final approval 
8. Work on the professional project 

 
 APRIL INTENSIVE WEEK 

1. DMIN 7471 ―Participation in the Christian Community‖ (CSF) or DMIN 7220 
―Christian Leadership Skills in Differing Contexts‖ (CLD) – 3 hours 

2. DMIN 7020 ―Reflective Practicum‖ 
3. Consultation with the Chair of the PPC regarding the professional project 

 
BETWEEN APRIL AND SEPTEMBER INTENSIVES 

1. Post-April intensive work – due one month following the last day class 
2. Receive syllabus in June and begin pre-September intensive work 
3. LST and PDT meetings if annual requirement is not yet fulfilled 
4. All LST and PDT report forms are to be postmarked no later than July 15 

 

YEAR III, Semester I (PAYMENT FOR 5 HOURS) 
 
 SEPTEMBER INTENSIVE WEEK 

1. Elective 1 – 3 hours 
2. DMIN 7020 ―Reflective Practicum‖  
3. DMIN 8950 ―Professional Project‖ – 1 hour 
4. Consultation with the Chair of the PPC regarding the professional project 
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BETWEEN SEPTEMBER AND JANUARY INTENSIVES 
1. Post-September intensive work – due one month following last day of class 
2. Receive syllabus in October and begin pre-January intensive work  
3. Application for graduation status (see form on page 54) to be postmarked no 

later than November 1 
 

YEAR III, Semester II (PAYMENT FOR 5 HOURS) 
 
 JANUARY INTENSIVE WEEK 

1. Elective 2 – 3 hours 
2. DMIN 8950 ―Professional Project‖ – 2 hours 
3. DMIN 7020 ―Reflective Practicum‖ 

 
AFTER JANUARY INTENSIVE THROUGH MAY 

1. Completion of professional project by March 15 
2. Oral defense before the Professional Project Committee by April 1 
3. Two unbound copies to be in the hands of Dr. Janet Brewer of Nicholson 

Library no later than April 15 
4. Month of MAY – Exit Interview, Hooding, Baccalaureate and Commencement 
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XII. GRADING SYSTEM 
 

a. All grading except for the Professional Project will be: 
 

A A- B+ B B- IP F 
 

b. B- is the lowest grade a participant can receive in order for the course to be 
considered fulfilled for the DMIN Studies Program. 

 
c. IP means either that: 

 
i. The participant is required by the professor to do remedial work within 

a month of notification by the professor, or 
ii. The participant has made a written request for extension of time, due 

to unusual circumstances, to the DMIN Studies Committee which 
request has been granted with a time stipulation. Request form is 
found on next page. 

 
d. F means that the course work is unacceptable, and in order to receive credit 

for the course it must be taken again. 
 

e. The Professional  Project will be a letter graded. 
 

f. Participants -who matriculated prior to 2004 will remain on the S/U grading 
system. 
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XIII. REQUEST FOR GRADE OF  “In Process” (IP) 
 

Anderson University 
School of Theology 

Doctor of Ministry Studies Program 
 

____ Semester I, 20 ___-___    Current Date __________________ 
 
____ Semester II, 20 ___-___ 
 
Name: ____________________________________________________________ 
  (last)    (first)    (middle) 

 
Participant ID Number: ________________________________________________ 
 
Course: DMIN_______________________________________________________ 
   (number)   (title) 

 
Course Instructor: ____________________________________________________ 
 
List all course work to be completed: 
 
 
 
 
Explanation of extraordinary circumstances (attach separate sheet if necessary): 
 
 
 
 
Requested date for completion of all work (must be completed prior to the beginning of the 
next intensive session): ________________________________  

(month)  (day)  (year) 

 
________________________________ ________________________________ 
Participant Signature     Instructor Signature 

 
The Doctor of Ministry Studies Committee will examine the emergency reason/s and determine whether a grade of 
―IP‖ will be granted. When granted, it shall be by special action of the committee based on the written request 
submitted by the participant to the DMIN Office at least one week before the course work final due date. The 
petition must include an explanation of the extraordinary circumstances for the request. All IP’s must be removed 
by the date approved, but not later than the first day of the next intensive session; otherwise, the grade 
automatically becomes an F. No IP’s are granted in special arrangement courses. 

 
Copies to Participant and Instructor (original in DMIN Office) 
 
________________________________ ________________________________ 
Action of the DMN Studies Committee   Date 

 
________________________________  
Director’s Signature 



Page 32 of 78 

 

 

XIV. REQUEST FOR A ONE-YEAR EXTENSION 
 

Anderson University 
School of Theology 

Doctor of Ministry Studies Program 
 
Current Date: ___________________ Year of Extension Request: _____________ 
 
Participant’s Name: ___________________________________________________ 
   (last)    (first)   (middle) 

 
Participant’s ID Number: _______________________________________________ 
 
Explanation of extraordinary circumstances for this extension request (attach separate sheet if 
necessary): 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Participant’s Signature: ________________________________________________ 
 
Action of the DMIN Studies Committee: _____________________________________ 
 
Date: ___________________________ ________________________________ 
 (month)  (day)  (year)  (Director’s Signature) 

 
The Doctor of Ministry Studies Committee will review this request and the participant will be 
notified in writing of the decision. If the extension is granted, the participant will be charged 
the annual continuation fee at the current rate of $________ per year. 
 
Copies will be sent to the Participant 
The original will be on file in the DMIN Office 
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XV. SUPPORT STRUCTURES IN THE DMIN STUDIES PROGRAM 
A. DIRECTOR AS ADVISER 

 
The Director serves as the adviser to all DMIN participants. In this role, the 

 Director guides, supports, and monitors the participant from the point of 
 acceptance into the program through graduation. The Director develops means 
 whereby the participant is held accountable during the duration of the program. 

 
B. PROFESSIONAL DEVELOPMENT TEAM (PDT) 

 
The Professional Development Team (PDT) consists of two persons who are in 

 professional ministry in the participant’s local setting. 
 

1. Make-up of the PDT 
One member is to be from a Christian tradition other than the participant’s 
tradition; and one is to be from the participant’s own tradition. Neither, 
however, is to be from the same ministerial staff as the participant. 

 
2. Requirements for PDT Members 

a. Each must be currently in full-time professional ministry, 
b. Be willing to give at least six hours per year, for three years if possible, 

in critical reflection on the participant’s professional development, and 
c. Be willing to fill out a one-page report once a year on the participant. 

 
3. Appointment Procedure for the PDT 

The participant chooses the PDT in consultation with the Director and must 
receive the Director’s approval. The participant sends information about the 
members to the Director on the ―Support Teams‖ form found under Support 
Forms in the DMIN Handbook. This is to be postmarked no later than 
November 15 after matriculation into the program. The Director, then, will 
send letters expressing appreciation for their willingness to serve and giving 
instruction about their role. 

 
4. Operational Procedures for the PDT 

a. The participant is responsible for convening the PDT. 
b. The six hours annually can be divided up into as many sessions as the 

participant chooses (e.g., one hour every other month), or they may all 
be at one time (e.g., an afternoon and evening retreat). 

c. The participant is to maintain a diary of his/her meetings with the PDT 
including date, duration, issues raised, and insights gained. (See the 
form ―Participant’s Diary of the Professional Development Team 
Meetings‖ under Support Forms in the DMIN Handbook.) 

d. The participant is to elicit the required one-page report from each team 
member annually. (See the form ―Professional Development Team 
Member’s Annual Report‖  found under Support Forms in the DMIN 
Handbook. 

e. The participant is to send to the Director diary reports and reports 
from team members, postmarked no later than July 15 of each year. 
The team members, however, may prefer to send in their own reports 
separately.  
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C. LOCAL SUPPORT TEAM (LST) 

1. Make-up of the LST 
The participant chooses five persons from his or her place of ministry (e.g., 
congregation) who are willing to work with the participant throughout the 
program to give support, counsel, encouragement, and feedback. The hope is 
that the LST will enter so deeply into the participant’s work that they too will 
experience growth, and benefit from the experience. 

 
2. Meetings of the LST 

The LST is to meet for at least four hours per year. The participant is to share 
insights, challenges, and issues related to the Program. The LST serves as a 
sounding board for ideas and activities related to the professional project. 

 
3. Reports of the LST 

In July of each of the first three years of the Program both the participant and 
a representative of the LST submit written reports to the Director, to be 
postmarked no later than July 15. Questionnaires are provided to each, the 
participant and the representative of the LST, for making these reports (see 
the forms ―Support Team Participant’s Report‖ and the ―Local Support Team 
Annual Report‖ found under Support Forms in the DMIN Handbook. 

 
4. List of LST Members to the Director 

The participant is to give the list of LST members to the Director, on the 
―Support Teams‖ form provided under Support Form in the DMIN Handbook 
to be postmarked no later than November 15 following matriculation into 
the Program. If and when the membership changes, the participant is to 
inform the Director. 

 
D. PROFESSIONAL PROJECT COMMITTEE (PPC) 

The Professional Project Committee consists of three persons who guide the 
 participant through his/her professional project from beginning to end. 

 
1. Make-up of the PPC 

a. A faculty member jointly chosen by the Director and participant. This 
person serves as chair of the committee; 

b. Two other persons jointly chosen by the Chair and the participant on 
the basis of their connections and/or expertise in relation to the area of 
research. When survey instruments are used, one of these persons 
must have expertise in the development of such instruments and in 
interpretation of the data. 

 
2. Requirements for PPC members 

a. Each must be willing to read the drafts of the professional project in a 
timely fashion and give guidance regarding its development; 

b. Each must be willing to work in collegial fashion with the committee 
under the guidance of the Chair. 

 
3. Letters to the PPC 

After the committee members have been chosen according to the 
specifications in No. 1 above, the Director will send letters expressing  
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appreciation for their willingness to serve and giving instructions about 
their role. 

4. Operational Procedures for the PPC 
a. The PPC critiques the proposal and may require both major and minor 

changes in it. 
b. The PPC approved proposal is presented to the DMIN Studies 

Committee for final critique and approval. If the Studies Committee 
does not agree with the proposal as approved by the D/PC, 
conversations between the D/PC, the participant, and the Studies 
Committee will help determine the way forward. If the Studies 
Committee approves, the participant may proceed with the research 
and writing. 

c. The PPC monitors the development of the professional  project. 
d. The participant is responsible for initiating contacts with the PPC. 
e. The participant is responsible for circulating drafts of the professional 

project. The School of Theology is not responsible for circulation or any 
form of printing.  

 
5. PPC and the Culmination of the Professional Project 

a. No later than March 15, library-ready professional project 
b. No later than April 1, oral defense convened by the Chair of the PPC, 

including the participant, the other two members of the PPC, another 
person appointed by the Director of the DMIN Studies Program, and 
Dr. Janet Brewer of Nicholson Library. The participant is responsible 
to arrange for the scheduling of date, time, and place for the oral 
defense, and is to bear all costs for this meeting including the travel of 
all members of the PPC who are not local. 

c. The Chair of the PPC is to notify the Director in writing about the 
outcome of the defense. 

d. No later than April 15, two library-ready copies of the professional 
project must be received by Dr. Janet Brewer in Nicholson Library. 

e. The Hooding Ceremony for graduates is held on the Friday evening 
prior to Baccalaureate and Commencement. The PPC is welcome and, 
indeed, encouraged to attend the Hooding when convenient. 

 
E. REPORT FORMS (on following pages) 

 
1. Support Teams (1) 
2. Personal Conversations with Other Participants in the Program (3) 
3. Professional Development Team Member’s Annual Report (6) 
4. Participant’s Diary of PDT Meetings (3) 
5. Local Support Team Participant’s Report (3) 
6. Local Support Team Annual Report (3) 
7. Application for Graduation Status (1) 
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SUPPORT TEAMS 
Anderson University School of Theology 

Doctor of Ministry Studies Program 
 

PARTICIPANT’S NAME: ____________________________________________________ 
 

DATE SENT: ______________________ DATE RECEIVED: _________________________ 
 

PROFESSIONAL DEVELOPMENT TEAM (PDT) 
 
Name: _________________________________________________________________ 
 
Ministerial Office: _________________________________________________________ 
 
Name of Church, Organization, or Ministry: ________________________________________ 
 
Address: _______________________________________________________________ 
 
City: ______________________________________  State: ______Zip: ______________ 
 
Email: _________________________________________________________________ 
         
Phone: (      ) _________________________ Fax: (     ) ____________________________ 
 

 

Name: _________________________________________________________________ 
 
Ministerial Office: _________________________________________________________ 
 
Name of Church, Organization, or Ministry: ________________________________________ 
 
Address: _______________________________________________________________ 
 
______________________________________________________________________ 
 
Email: _________________________________________________________________ 
         
Phone: (     ) _________________________ Fax: (     ) ____________________________ 
 

LOCAL SUPPORT TEAM (LST) 
 

List of Names Only: (Please Print) ______________________________________________ 
 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
______________________________________________________________________ 

 
TO BE POSTMARKED NO LATER THAN NOVEMBER 15, ___________ 

Send to: Dr. James W. Lewis 
Anderson University School of Theology 

1100 East Fifth Street 
Anderson, IN 46012-3495 
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PERSONAL CONVERSATIONS WITH OTHER PARTICIPANTS IN THE PROGRAM 
(10 hours each year) 

Anderson University School of Theology Doctor of Ministry Studies Program 
 

PARTICIPANT’S NAME: ____________________________________________________ 
1) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

2) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

3) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

4) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

5) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

 

6) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

7) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

8) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

9) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

10) Date: _________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

ALL REPORTS ARE  TO BE POSTMARKED NO LATER THAN JULY 15, ___ (Year 1) 
Send to: Dr. James W. Lewis 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
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PERSONAL CONVERSATIONS WITH OTHER PARTICIPANTS IN THE PROGRAM 
(10 hours each year) 

Anderson University School of Theology Doctor of Ministry Studies Program 
 

PARTICIPANT’S NAME: ____________________________________________________ 
1) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

2) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

3) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

4) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

5) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

 

6) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

7) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

8) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

9) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

10) Date: _________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

 

ALL REPORTS ARE  TO BE POSTMARKED NO LATER THAN JULY 15, ___ (Year 2) 
Send to: Dr. James W. Lewis 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
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PERSONAL CONVERSATIONS WITH OTHER PARTICIPANTS IN THE PROGRAM 
(10 hours each year) 

Anderson University School of Theology Doctor of Ministry Studies Program 
 

PARTICIPANT’S NAME: ____________________________________________________
1) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

2) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

3) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

4) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

5) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

 

6) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

7) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

8) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

9) Date: __________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

10) Date: _________________________ 

Length: __________________________ 

Conversation partner(s): _______________ 

Purpose of the conversation: ____________ 

________________________________ 

________________________________ 

 

ALL REPORTS ARE  TO BE POSTMARKED NO LATER THAN JULY 15, ___ (Year 3) 
Send to: James W. Lewis 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
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PROFESSIONAL DEVELOPMENT TEAM (PDT) 
MEMBER’S ANNUAL REPORT 

 
 
PARTICIPANT:        DATE: _______________ 
 
PDT MEMBER: __________________________________________________________ 
 
DATE AND LENGTH OF MEETING(S): __________________________________________ 
 (6 HOURS EACH YEAR) 

 
QUESTIONS: 
 
1) What do you see as the participant’s role as a minister in the present setting? 
 
 
 
2) What is the main focus of your PDT conversations with the participant? 
 
 
 
3) What have you suggested to the participant as an area of growth for his or her professional 

development? 
 
 
 
4) If this participant were to serve in your particular Christian tradition (or, if of the same 

tradition, in your own ministerial setting), to what professional issues would the participant 
need to give attention? 

 
 
 
5) On a scale of –5 to +5, what is your assessment of the influence of the Doctor of Ministry 

Studies Program on the participant’s spiritual growth, e.g.: prayer, meditation, relationships, 
devotional reading, service? (Provide example) [Draw a circle around corresponding number.]  

 
-5 -4 -3 -2 -1 0 +1 +2 +3 +4 +5 

Negative Influence             No Influence              Positive Influence 
 
 

SEND TO:  Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street, Anderson, Indiana 46012 

 
TO BE POSTMARKED NO LATER THAN JULY 15, __________ 

(YEAR 1, MEMBER 1) 
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PROFESSIONAL DEVELOPMENT TEAM (PDT) 
MEMBER’S ANNUAL REPORT 

 
 
PARTICIPANT: _______________________________________ DATE: ______________ 
 
PDT MEMBER: __________________________________________________________ 
 
DATE, LENGTH and PLACE OF MEETING(S): 
__________________________________________ 
 (6 HOURS EACH YEAR) 

 
QUESTIONS: 
 
1) What do you see as the participant’s role as a minister in the present setting? 
 
 
 
2) What is the main focus of your PDT conversations with the participant? 
 
 
 
3) What have you suggested to the participant as an area of growth for his or her professional 

development? 
 
 
 
4) If this participant were to serve in your particular Christian tradition (or, if of the same 

tradition, in your own ministerial setting), to what professional issues would the participant 
need to give attention? 

 
 
 
5) On a scale of –5 to +5, what is your assessment of the influence of the Doctor of Ministry 
 Studies Program on the participant’s spiritual growth, e.g.: prayer, meditation, relationships, 
 devotional reading, service? (Provide example) [Draw a circle around corresponding number.]  
 

-5 -4 -3 -2 -1 0 +1 +2 +3 +4 +5 

Negative Influence             No Influence              Positive Influence 
 
 

SEND TO:  Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street, Anderson, Indiana 46012 

 
TO BE POSTMARKED NO LATER THAN JULY 15, __________ 

(YEAR 1, MEMBER 2) 
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PROFESSIONAL DEVELOPMENT TEAM (PDT) 

MEMBER’S ANNUAL REPORT 
 

 
PARTICIPANT: ____________________________________ DATE: _________________ 
 
PDT MEMBER: __________________________________________________________ 
 
DATE, LENGTH and PLACE OF MEETING(S): 
__________________________________________ 
 (6 HOURS EACH YEAR) 

 
QUESTIONS: 
 
1) What do you see as the participant’s role as a minister in the present setting? 
 
 
 
2) What is the main focus of your PDT conversations with the participant? 
 
 
 
3) What have you suggested to the participant as an area of growth for his or her professional 

development? 
 
 
 
4) If this participant were to serve in your particular Christian tradition (or, if of the same 

tradition, in your own ministerial setting), to what professional issues would the participant 
need to give attention? 

 
 
 
5) On a scale of –5 to +5, what is your assessment of the influence of the Doctor of Ministry 
 Studies Program on the participant’s spiritual growth, e.g.: prayer, meditation, relationships, 
 devotional reading, service? (Provide example) [Draw a circle around corresponding number.]  
 

-5 -4 -3 -2 -1 0 +1 +2 +3 +4 +5 

Negative Influence             No Influence              Positive Influence 
 
 

SEND TO:  Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street, Anderson, Indiana 46012 

 
TO BE POSTMARKED NO LATER THAN JULY 15, __________ 

(YEAR 2, MEMBER 1) 
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PROFESSIONAL DEVELOPMENT TEAM (PDT) 
MEMBER’S ANNUAL REPORT 

 
 
PARTICIPANT: ____________________________________ DATE: _________________ 
 
PDT MEMBER: __________________________________________________________ 
 
DATE, LENGTH and  PLACE OF MEETING(S): 
__________________________________________ 
 (6 HOURS EACH YEAR) 

 
QUESTIONS: 
 
1) What do you see as the participant’s role as a minister in the present setting? 
 
 
 
2) What is the main focus of your PDT conversations with the participant? 
 
 
 
3) What have you suggested to the participant as an area of growth for his or her professional 

development? 
 
 
 
4) If this participant were to serve in your particular Christian tradition (or, if of the same 

tradition, in your own ministerial setting), to what professional issues would the participant 
need to give attention? 

 
 
 
5) On a scale of –5 to +5, what is your assessment of the influence of the Doctor of Ministry 
 Studies Program on the participant’s spiritual growth, e.g.: prayer, meditation, relationships, 
 devotional reading, service? (Provide example) [Draw a circle around corresponding number.]  
 

-5 -4 -3 -2 -1 0 +1 +2 +3 +4 +5 

Negative Influence             No Influence              Positive Influence 
 

SEND TO:  Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street, Anderson, Indiana 46012 

 
TO BE POSTMARKED NO LATER THAN JULY 15, __________ 

(YEAR 2, MEMBER 2) 
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PROFESSIONAL DEVELOPMENT TEAM (PDT) 

MEMBER’S ANNUAL REPORT 
 

 
PARTICIPANT: ____________________________________ DATE: _________________ 
 
PDT MEMBER: __________________________________________________________ 
 
DATE, LENGTH and PLACE  OF MEETING(S): 
__________________________________________ 
 (6 HOURS EACH YEAR) 

 
QUESTIONS: 
 
1) What do you see as the participant’s role as a minister in the present setting? 
 
 
 
2) What is the main focus of your PDT conversations with the participant? 
 
 
 
3) What have you suggested to the participant as an area of growth for his or her professional 

development? 
 
 
 
4) If this participant were to serve in your particular Christian tradition (or, if of the same 

tradition, in your own ministerial setting), to what professional issues would the participant 
need to give attention? 

 
 
 
5) On a scale of –5 to +5, what is your assessment of the influence of the Doctor of Ministry 
 Studies Program on the participant’s spiritual growth, e.g.: prayer, meditation, relationships, 
 devotional reading, service? (Provide example) [Draw a circle around corresponding number.]  
 

-5 -4 -3 -2 -1 0 +1 +2 +3 +4 +5 

Negative Influence             No Influence              Positive Influence 
 
 

SEND TO:  Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street, Anderson, Indiana 46012 

 
TO BE POSTMARKED NO LATER THAN JULY 15, __________ 

(YEAR 3, MEMBER 1) 
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PROFESSIONAL DEVELOPMENT TEAM (PDT) 

MEMBER’S ANNUAL REPORT 
 

 
PARTICIPANT: ____________________________________ DATE: _________________ 
 
PDT MEMBER: __________________________________________________________ 
 
DATE, LENGTH and PLACE OF MEETING(S): 
__________________________________________ 
 (6 HOURS EACH YEAR) 

 
QUESTIONS: 
 
1) What do you see as the participant’s role as a minister in the present setting? 
 
 
 
2) What is the main focus of your PDT conversations with the participant? 
 
 
 
3) What have you suggested to the participant as an area of growth for his or her professional 

development? 
 
 
 
4) If this participant were to serve in your particular Christian tradition (or, if of the same 

tradition, in your own ministerial setting), to what professional issues would the participant 
need to give attention? 

 
 
 
5)  On a scale of –5 to +5, what is your assessment of the influence of the Doctor of Ministry 
 Studies Program on the participant’s spiritual growth, e.g.: prayer, meditation, relationships, 
 devotional reading, service? (Provide example) [Draw a circle around corresponding number.]  
 
 

-5 -4 -3 -2 -1 0 +1 +2 +3 +4 +5 

Negative Influence             No Influence              Positive Influence 
 
 

SEND TO:  Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street, Anderson, Indiana 46012 

 
TO BE POSTMARKED NO LATER THAN JULY 15, __________ 

(YEAR 3, MEMBER 2) 
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PARTICIPANT’S DIARY OF THE 

PROFESSIONAL DEVELOPMENT TEAM (PDT) MEETINGS 
 

PARTICIPANT: _____________________________________________________ 
 
DATE, LENGTH and PLACE OF MEETING(S): _______________________________ 

(6 hours each year) 

________________________________________________________________ 
 
________________________________________________________________ 
 
________________________________________________________________ 
 
TEAM MEMBERS PRESENT: ___________________________________________ 
           
________________________________________________________________ 
 
 
ISSUES RAISED: 
 
 
 
 
 
 
 
INSIGHTS GAINED: 
 
 
 
 
 
 
 
AGENDA FOR MY PROFESSIONAL DEVELOPMENT i.e., what I intend to do, to change, 
to continue, to modify, to accelerate, or to eliminate in order to enhance my professional 
life (use back of form for comments). 
 

SEND TO: Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 1) 
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PARTICIPANT’S DIARY OF THE 

PROFESSIONAL DEVELOPMENT TEAM (PDT) MEETINGS 
 

PARTICIPANT: _____________________________________________________ 
 
DATE, LENGTH and PLACE OF MEETING(S): _______________________________ 

(6 hours each year) 

________________________________________________________________ 
 
________________________________________________________________ 
 
________________________________________________________________ 
 
TEAM MEMBERS PRESENT: ___________________________________________ 
           
________________________________________________________________ 
 
 
ISSUES RAISED: 
 
 
 
 
 
 
 
INSIGHTS GAINED: 
 
 
 
 
 
 
 
AGENDA FOR MY PROFESSIONAL DEVELOPMENT i.e., what I intend to do, to change, 
to continue, to modify, to accelerate, or to eliminate in order to enhance my professional 
life (use back of form for comments). 
 

SEND TO: Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 2) 
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PARTICIPANT’S DIARY OF THE 

PROFESSIONAL DEVELOPMENT TEAM (PDT) MEETINGS 
 

PARTICIPANT: _____________________________________________________ 
 
DATE, LENGTH and PLACE OF MEETING(S): _______________________________ 

(6 hours each year) 

________________________________________________________________ 
 
________________________________________________________________ 
 
________________________________________________________________ 
 
TEAM MEMBERS PRESENT: ___________________________________________ 
           
________________________________________________________________ 
 
 
ISSUES RAISED: 
 
 
 
 
 
 
 
INSIGHTS GAINED: 
 
 
 
 
 
 
 
AGENDA FOR MY PROFESSIONAL DEVELOPMENT i.e., what I intend to do, to change, 
to continue, to modify, to accelerate, or to eliminate in order to enhance my professional 
life (use back of form for comments). 
 

SEND TO: Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 3) 
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LOCAL SUPPORT TEAM (LST) 

PARTICIPANT’S REPORT 
 

PARTICIPANT’S NAME: ______________________________________________ 
 
MEMBERS OF LST: ______________________________________________ 
 

______________________________________________ 
 
______________________________________________ 

     
    ______________________________________________ 
 
    ______________________________________________ 
 
     
DATE(S) AND LENGTH  
OF MEETING(S):   ______________________________________________ 
 (4 HOURS EACH YEAR) 

 
DATE OF THIS REPORT: ______________________________________________ 
 
QUESTIONS: 
 
1) What insights gained from the DMIN Studies Program did you share with the LST? 
 
 
 
 
 
 
 
 
2) What challenges regarding your professional life did you process? 
 
 
 
 
 
 
 
 
3)  What issues related to your professional project did you discuss? 
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4) What are the indicators that the LST either understands or does not understand the importance
 of your participation in the DMIN Studies Program? 
 
 
 
 
 
 
 
 
5) What indications of either support or lack of support is the LST giving? 
 
 
 
 
 
 
 
 
6) What indications does the LST give that it either does or does not have a sense of ownership of
 your participation in the DMIN Studies Program? 
 
 
 
 
 
 
 
 

7) To what extent does the LST reflect the general attitude of the people in your ministerial 
setting toward your participation in the DMIN Studies Program? 

 
 
 
 
 
 
 
 
 

SEND TO: Dr. James W. Lewis 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 1) 
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LOCAL SUPPORT TEAM (LST) 

PARTICIPANT’S REPORT 
 

PARTICIPANT’S NAME: ______________________________________________ 
 
MEMBERS OF LST: ______________________________________________ 
     

______________________________________________ 
 
______________________________________________ 
 
______________________________________________ 
 
______________________________________________ 

 
DATE(S) AND LENGTH  
OF MEETING(S):   ______________________________________________ 
 (4 HOURS EACH YEAR) 

 
DATE OF THIS REPORT: ______________________________________________ 
 
QUESTIONS: 
 
1) What insights gained from the DMIN Studies Program did you share with the LST? 
 
 
 
 
 
 
 
 
2) What challenges regarding your professional life did you process? 
 
 
 
 
 
 
 
 
3)  What issues related to your professional project did you discuss? 
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4) What are the indicators that the LST either understands or does not understand the importance
 of your participation in the DMIN Studies Program? 
 
 
 
 
 
 
 
 
5) What indications of either support or lack of support is the LST giving? 
 
 
 
 
 
 
 
 
6) What indications does the LST give that it either does or does not have a sense of ownership of
 your participation in the DMIN Studies Program? 
 
 
 
 
 
 
 
 
7)  To what extent does the LST reflect the general attitude of the people in your ministerial setting 
 toward your participation in the DMIN Studies Program? 
 
 
 
 
 
 
 
 
 
 
 
 
 

SEND TO: Dr. James W. Lewis 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 2) 
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LOCAL SUPPORT TEAM (LST) 

PARTICIPANT’S REPORT 
 

PARTICIPANT’S NAME: ______________________________________________ 
 
MEMBERS OF LST: ______________________________________________ 
     

______________________________________________ 
 
______________________________________________ 
 
______________________________________________ 
 
______________________________________________ 

 
DATE(S) AND LENGTH  
OF MEETING(S):   ______________________________________________ 
 (4 HOURS EACH YEAR) 

 
DATE OF THIS REPORT: ______________________________________________ 
 
QUESTIONS: 
 
1) What insights gained from the DMIN Studies Program did you share with the LST? 
 
 
 
 
 
 
 
 
2) What challenges regarding your professional life did you process? 
 
 
 
 
 
 
 
 
3)  What issues related to your professional project did you discuss? 
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4) What are the indicators that the LST either understands or does not understand the importance
 of your participation in the DMIN Studies Program? 
 
 
 
 
 
 
 
 
5) What indications of either support or lack of support is the LST giving? 
 
 
 
 
 
 
 
 
6) What indications does the LST give that it either does or does not have a sense of ownership of
 your participation in the DMIN Studies Program? 
 
 
 
 
 
 
 
 
7)  To what extent does the LST reflect the general attitude of the people in your ministerial setting 
 toward your participation in the DMIN Studies Program? 
 
 
 
 
 
 
 
 
 
 
 
 

SEND TO: Dr. James W. Lewis 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN 46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 3) 
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LOCAL SUPPORT TEAM (LST) 
ANNUAL REPORT 

 
(to be filled out by only one member of the LST  

in consultation with the whole team) 
 

PARTICIPANT IN THE DMIN STUDIES PROGRAM: __________________________ 
 
REPRESENTATIVE OF THE LST: ________________________________________ 
 
DATE(S) AND LENGTH OF MEETING(S): __________________________________ 
 (4 HOURS EACH YEAR) 

________________________________________________________________ 
 
______________________________________________________________________ 
 
 
 

Statement Yes Maybe No 
1. The LST has a general understanding of the Doctor fo Ministry Studies 
Program. 

   

2. The LST continues to be supportive of the participant’s involvement in the 
Program. 

   

3. The LST is in conversation about the professional project. 
 

   

4. The LST meetings are generally productive. 
 

   

5. The LST is learning helpful things about our church, organization, or ministry 
as a result of our meetings. 

   

 
 
6. On a scale of –5 to +5 indicate the degree to which the missional effectiveness of your church, 
organization, or ministry has been influenced by participation in the DMIN Studies program. [Draw a 
circle around corresponding number.] 
 
 

-5             -4             -3             -2             -1             0             1             2             3             4             5  

Negative Influence               No Influence         Positive Influence  
 
 
Feel free to make any comments the group would like to communicate about the Program and 
participation in it, and its influence on your church, organization, or ministry. You may refer to any of 
the six items above by number and make further comments on the back of this form. 
 

SEND TO: Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN  46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 1) 
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LOCAL SUPPORT TEAM (LST) 
ANNUAL REPORT 

 
(to be filled out by only one member of the LST  

in consultation with the whole team) 
 

PARTICIPANT IN THE DMIN STUDIES PROGRAM: __________________________ 
 
REPRESENTATIVE OF THE LST: ________________________________________ 
 
DATE(S) AND LENGTH OF MEETING(S): __________________________________ 
 (4 HOURS EACH YEAR) 

________________________________________________________________ 
 
______________________________________________________________________ 
 
 
 

Statement Yes Maybe No 
1. The LST has a general understanding of the Doctor fo Ministry Studies 
Program. 

   

2. The LST continues to be supportive of the participant’s involvement in the 
Program. 

   

3. The LST is in conversation about the professional project. 
 

   

4. The LST meetings are generally productive. 
 

   

5. The LST is learning helpful things about our church, organization, or ministry 
as a result of our meetings. 

   

 
 
6. On a scale of –5 to +5 indicate the degree to which the missional effectiveness of your church, 
organization, or ministry has been influenced by participation in the DMIN Studies program. [Draw a 
circle around corresponding number.] 
 
 

-5             -4             -3             -2             -1             0             1             2             3             4             5  

Negative Influence               No Influence         Positive Influence  
 
 
Feel free to make any comments the group would like to communicate about the Program and 
participation in it, and its influence on your church, organization, or ministry. You may refer to any of 
the six items above by number and make further comments on the back of this form. 
 

SEND TO: Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN  46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 2) 
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LOCAL SUPPORT TEAM (LST) 
ANNUAL REPORT 

 
(to be filled out by only one member of the LST  

in consultation with the whole team) 
 

PARTICIPANT IN THE DMIN STUDIES PROGRAM: __________________________ 
 
REPRESENTATIVE OF THE LST: ________________________________________ 
 
DATE(S) AND LENGTH OF MEETING(S): __________________________________ 
 (4 HOURS EACH YEAR) 

________________________________________________________________ 
 
______________________________________________________________________ 
 
 
 

Statement Yes Maybe No 
1. The LST has a general understanding of the Doctor fo Ministry Studies 
Program. 

   

2. The LST continues to be supportive of the participant’s involvement in the 
Program. 

   

3. The LST is in conversation about the professional project. 
 

   

4. The LST meetings are generally productive. 
 

   

5. The LST is learning helpful things about our church, organization, or ministry 
as a result of our meetings. 

   

 
 
6. On a scale of –5 to +5 indicate the degree to which the missional effectiveness of your church, 
organization, or ministry has been influenced by participation in the DMIN Studies program. [Draw a 
circle around corresponding number.] 
 
 

-5             -4             -3             -2             -1             0             1             2             3             4             5  

Negative Influence               No Influence         Positive Influence  
 
 
Feel free to make any comments the group would like to communicate about the Program and 
participation in it, and its influence on your church, organization, or ministry. You may refer to any of 
the six items above by number and make further comments on the back of this form. 
 

SEND TO: Dr. James W. Lewis, Director 
Doctor of Ministry Studies Program 

Anderson University School of Theology 
1100 East Fifth Street 

Anderson, IN  46012-3495 
 

TO BE POSTMARKED NO LATER THAN JULY 15, __________ 
(YEAR 3) 
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ANDERSON UNIVERISTY SCHOOL OF THEOLOGY 
DOCTOR OF MINISTRY STUDIES PROGRAM 
APPLICATION FOR GRADUATION STATUS 

 

If you plan to qualify for a degree from the School of Theology during this academic year, 
please indicate such and the date you expect to complete requirements for it. This is necessary 
to validate your eligibility for graduation. NO INSTITUTIONAL ASSESSMENT OF YOUR 
EXACT ACADEMIC STATUS WILL BE DONE UNLESS THIS FORM IS COMPLETED! 
 

DEGREE SOUGHT: Doctor of Ministry 
 

I am applying for graduation and desire to participate in Commencement May ___, _______. 
I expect to complete all requirements for graduation by: __________________________. 
 
 

______ I am aware that the final date for any and all work to be finished is April 15. 
 
 

Listed below are the courses which I must yet complete. I understand I must complete the 
professional project by the dates specified under the Support Section, D, and number 5.  
 

Courses Yet to be Completed  
 

Dept. Number Hours Title Sem. I Sem. II 
 
DMIN 

     

 
DMIN 

     

 
DMIN 

     

 
DMIN 

     

 
DMIN 

     

 
 

Participant’s Signature                                                                   Date 
 
 

Director’s Signature                                                                       Date 
 

SEND TO: Office of the Doctor of Ministry Studies Program 
Anderson University School of Theology 

1100 East Fifth Street 
Anderson, IN 46012-3495 

 
MUST BE POSTMARKED no later than November 1 prior to May graduation date. 
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XVI. DOCTOR OF MINISTRY STUDIES COMMITTEE 
 

MEMBERSHIP 
 

Director of the Doctor of Ministry Studies Program, Chair 
Dean of the School of Theology 
Director of Seminary Advancement 
Two faculty members jointly appointed by the Dean and the Director for terms of  

  two years beginning June 1 of each year. The terms are staggered, one   
  appointment each year. 

 
RESPONSIBILITIES 
 
The Doctor of Ministry Studies Committee is a standing committee within the 
Seminary structure. It is responsible for developing, maintaining, administering, and 
evaluating the Doctor of Ministry Studies Program in accordance with the 
established criteria of the Association of Theological Schools and the North Central 
Association of Colleges and Schools. 
 
In its administrative role it: 

 
a. Reviews all applications to the Doctor of Ministry Studies Program and 

determines admission status 
 

b. Develops the Doctor of Ministry curriculum 
 

c. Assesses the Doctor of Ministry Studies Program 
 

d. Evaluates and approves participant proposals for the professional project 
 

e. Advises the Director on administrative issues 
 

f. Makes the final determination that participants are candidates for the 
degree 
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XVII. DOCTOR OF MINISTRY ADVISORY COMMITTEE 
 

MEMBERSHIP: 
 
Director of the Doctor of Ministry Studies Program, Chair 
Dean of the School of Theology 
Director of Seminary Advancement 
Two local non-Church of God DMIN pastors 
One local Church of God DMIN pastor 
 
The Dean and the Director jointly appoint the three pastoral members for a term of 
one year beginning June 1. 
 
 
 
 
PURPOSE: 
 
The Advisory Committee looks at the big picture of the Doctor of Ministry Studies 
Program from the standpoint of the wider church, its needs and expectations. It 
offers suggestions for the enhancement of the program and serves in an advisory 
capacity regarding marketing issues. The Committee is designed to generate ideas for 
consideration by the DMIN Studies Committee. 
 
The three pastoral members of the Advisory Committee conduct the Exit Interviews 
for graduating participants and report in writing to the Director, and through the 
Director to the DMIN Studies Committee. 
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XVIII.  PROGRAM CHECK SHEET 
Participant’s Name: ___________________________________________________ 

If married, Participant’s Spouse’s Name: _____________________________________ 

Address: ___________________________________________________________ 

Phones: (w)_________________ (h)_________________ (fax) ________________ 

E-Mail:       Cell: ____________________________ 

Participant’s Congregation, Organization, or Ministry: ____________________________ 

Address of the Congregation, Organization, or Ministry: __________________________ 

_________________________________________________________________  

Date of Matriculation: _________________  Academic Year Five: _____________ 

Stop-Out (if granted): Start Date:    End Date:   Duration:      

Choice of Track: (    ) Christian Spiritual Formation (CSF), or   
(    ) Christian Leadership Development (CLD) 

GENERAL REQUIRED COURSES 
Number Title Hrs Grade Date 

DMIN 7000 Introduction to Doctor of Ministry Studies 3   
DMIN 8350 Theology, Practice, and Assessment of Ministry 3   
DMIN 7900 Research and Writing 3   
 

TRACK REQUIREMENTS 
 Track One: Christian Spiritual Formation 
DMIN 7270 Personal Life in the Spirit 3   
DMIN 7431 Crucial Issues in Christian Discipleship 3   
DMIN 7471 Participation in the Christian Community 3   
 

Track Two: Christian Leadership Development 
DMIN 7251 Christian Leadership in a Postmodern World 3   
DMIN 7220 Christian Leadership Skills in Differing Contexts 3   
DMIN 7211 Conflict Transformation 3   
 

ELECTIVES 
  3   
  3   
 

PARTICIPANT GROUP INTERACTION 
DMIN 7020 Reflective Practicum (1st hour) 1   
DMIN 7020 Reflective Practicum (2nd hour) 1   
DMIN 7020 Reflective Practicum (3rd hour) 1   
DMIN 8950 Professional Project (1-5 hours) 1   
DMIN 8950 Professional  Project 1   
DMIN 8950 Professional Project 1   
DMIN 8950 Professional Project 1   
DMIN 8950 Professional Project 1   
     
 TOTAL HOURS 32   
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PARTICIPANT GROUP MEMBERS: 
  

1. ___________________________________________________________ 
  

2. __________________________________________________________ 
  

3. __________________________________________________________ 
  

4. __________________________________________________________ 
  

5. __________________________________________________________ 
  

6. __________________________________________________________ 
  

7. __________________________________________________________ 
  

8. __________________________________________________________ 
 
9. __________________________________________________________ 
 
10. __________________________________________________________ 

 
PROFESSIONAL DEVELOPMENT TEAM (PDT) 
 
1. Different tradition: __________________________________________________ 
      Name / Title / Location 

_____________________________________________________________________________ 
Church, Organization, or Ministry 

_________________________________________________________________ 
Mailing Address    

_________________________________________________________________ 
Phone     Email     Cell 

 
2. Same tradition: ____________________________________________________ 

           Name / Title / Location 

_____________________________________________________________________________ 
Church, Organization, or Ministry 

_________________________________________________________________ 
Mailing Address 

_________________________________________________________________ 
Phone     Email     Cell 
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LOCAL SUPPORT TEAM (LST) 
 
 1. ___________________________________________________________ 

  
2. ___________________________________________________________ 

   
3. __________________________________________________________ 

   
4. ___________________________________________________________ 

   
5. __________________________________________________________ 

 
PROFESSIONAL PROJECT COMMITTEE (D/PC) 

 
1. Faculty Chair: _________________________________________________ 
 
____________________________________________________________ 
Address 

 
______________________________________(     )___________________ 
Email        Phone 

 
 

2. Member: ___________________________________________________ 
 
____________________________________________________________ 
Address 

 
______________________________________(     )___________________ 
Email        Phone 

 
 
3. Member: ___________________________________________________ 

 
____________________________________________________________ 
Address 

 
______________________________________(     )___________________ 
Email        Phone 
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XIX. Professional PROJECT 
 

A. The Professional Project Itself 
 

1. General Nature of the Work: This is to be a major research effort that focuses 
on a challenge, a problem, or an issue in the practice of ministry, and does so 
either for the purpose of contributing to the general knowledge about the 
practice of ministry or for the purpose of bringing about a specific change in 
one’s local context of ministry. It is to be a focused piece of work that unites 
the theoretical and practical dimensions of theological investigation. It must 
be original with this Program and not work done in other contexts—academic 
or otherwise. It is to be a work of scholarly integrity and professional value. In 
no way is it to be a sermonic or devotional piece, but rather an academic 
document that satisfies the following criteria: 

 
o Extensive research, 
o Well substantiated and carefully documented analyses and conclusions, 
o Coherent and historically informed theological perspectives, 
o Superb literary expression. 

 
2. Technical Nature of the Work: The end product of this process is a document 

of approximately 45,000 words in the body of the work (excluding such things 
as graphs, charts, research instruments, footnotes, bibliography). The aim is 
for the participant to demonstrate competence in the integration of the 
cognitive and practical dimensions of theological education in the 
performance of ministry. The bibliography is to include at least 70 entries 
which are used as sources in the body of the document. The professional 
project is to be written in the form set forth in Kate L. Turabian, A Manual for 
Writers of Research Papers, Theses, and Dissertations, 7th ed. Chicago: 
University of Chicago Press, 2007. You will find two documentation styles 
spelled out in section 15.3. You are to use the bibliography style. See section 
16. You are to use footnotes, not endnotes. 

 
3. An Important Note: The participant is not to begin work on the professional 

project until after the Professional Project Committee (PPC) is in place and 
the proposal has been approved by the PPC and by the D.Min. Studies 
Committee.  

 
 

B. Development of the Proposal 
 

1. Origin: From conversations with the Director, participant group members, 
professors, colleagues, and others, the participant selects an area of ministry 
in which she/he can demonstrate competence in the integration of the 
cognitive and practical dimensions of ministry.  

 
2. Form: The proposal must be framed in such a way as to indicate ample 

opportunity for critical theological reflection on an important topic or issue. 
The following components are to be included in the proposal: 
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a. Title Page 
b. Discussion of the challenge, problem, or issue in the practice of ministry 

that is to be addressed. Identify why you have chosen this particular 
challenge, problem or issue and indicate whether the purpose is to 
contribute to the general knowledge about the practice of ministry or is to 
bring about a specific change in one’s local context of ministry. 900-1,100 
words 

c. Set forth how you will go about your research, analysis, and interpretation. 
900-1,100 words 

d. Statement of Goals: 
i. Personal: What do you intend to happen to you 

professionally as a result of this work? 
ii. Contextual: What do you intend to happen in your 

ministerial context as a result of this work? 
iii. Public: What contributions do you intend to make to the 

profession of ministry by doing this work? 900-1,100 words 
e.  Preliminary outline of your professional project. 
f. Plan for acquiring sufficient consent of all persons, institutions, and 

ministries to be interviewed or otherwise used in this project. 
g. Formulation of a tentative timeline for the research and writing. 
h. A preliminary bibliography of at least 30 entries that you have reviewed 

and found to be relevant to your work. 
 

C. Approval Process 
 

1. The proposal is developed in connection with DMIN 7900 ―Research and 
Writing.‖ The professor must approve the proposal in order for the class to be 
finished. 

 
2. The professor-approved proposal is presented to the Director of the DMIN 

Studies Program for the purpose of appointing the Professional Project 
Committee (PPC) Chair. The participant and the Director of the Program 
jointly appoint the PPC. 

 
3. The PPC critiques the proposal and may require both major and minor 

changes in it. 
 

4. The PPC approved-proposal is presented to the DMIN Studies Committee for 
final critique and approval. If the Studies Committee does not agree with the 
proposal as approved by the PPC, conversations between the PPC, the 
participant and the Studies Committee will help to determine the way 
forward. If the Studies Committee approves, the participant may proceed with 
the research and writing. 
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D. Rules for the Writing Process 

 
1. The participant relates to the PPC through the Chair. If second readers have 

suggestions, they are to be given to the Chair for Committee processing and then 
the Chair communicates with the participant. The Chair, however, may give 
permission to second readers to communicate directly with the participant when 
that seems simpler on a given matter. But it always must be clear that the 
participant has only one Chair and not two or three. 

 
2. The Chair on behalf of the PPC will inform the participant how they are to 

proceed. For instance, the PPC may require that only one chapter at a time be 
sent rather than a larger section or indeed the whole work. 

 
3. Other than single-spacing footnotes and centering page numbers at the bottom, 

no exceptions are to be made to the approved Turabian style. 
 

4. Participants must keep in mind that readers have other responsibilities and 
cannot put everything else aside in order to do “last minute” work for the 
participant. The maintenance of agreed-upon time lines is of ultimate 
importance. 

 
5. Assuming that agreed-upon time lines are being followed, the readers are to 

critique the participant’s work expeditiously. 
 

6. Since the professional project is a reflection not only of the participant but also of 
the seminary and of the PPC, the seminary and the PPC have a vested interest in 
what is produced. Consequently, they are to insist on top quality work. 

 
7. However, it is the participant who is the researcher and writer, not the PPC. 

 
8. The participant may get help from others regarding writing style but may not use 

others for the development of content. The work from beginning to end is to be 
the work of the participant himself or herself. 

 
9. Any and all resources used for this work are to be fully documented. The 

undocumented use of the work of others will not be tolerated. 
 

E. Notes Regarding the Professional Project 
 

1. The two original library-ready copies are to be printed in black on white bond 
(100% cotton) 8 ½ x 11 paper. Do not use erasable paper. 

 
2. Text is to be double-spaced. Long quotations and footnotes are to be single-

spaced. 
 

3. For typeface see, A.1.2 on page 374 of Turabian, 7th edition. 
 

4. Margins: 1 ½-inch for left margin; 1-inch on three remaining sides. 
 

5. Double-check to make sure all pages of the professional project are submitted. 
The most common error is missing pages. 
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6. Pages are to be numbered and centered in the footer (at the bottom of the page). 

 
7. Include with the professional project an abstract of not more than 350 words. 

This should be placed in the Front Matter (see Turabian, 7th edition, A.2.1, pages 
377-391) immediately before the text (see Turabian A.2.2).  Please note general 
outline of front matter and back matter.  (See p. 70).  

 

8. The title page, copyright page, and the page for the Professional Project 
Committee to sign are to be done according to the illustrations in this document. 
(See forms on pages 71-73.) 

 
9. For binding purposes, the two original copies on bond paper are to be submitted 

to Jackie DeLong, Serials Librarian in Nicholson Library (765-641-4277 or 
jsd@anderson.edu); additional copies for personal use may be submitted on 
regular copy paper and may be printed on both sides of paper. 

 

10. Payment for binding, professional project abstract fee, and microfiche fee for the 
two original copies is due and payable at the time they are submitted to the 
library. The current rate (2009/10 academic year) is $115. Checks payable to: 
Anderson University. 

 

11. Payment for additional copies, on regular paper for personal use, will be bound at 
the current rate (2009/10 academic year) of $15.00 per copy, due at the time of 
submission to the library. Checks payable to: Anderson University. 

 

12. The completed Publishing Your Dissertation agreement form is to be filled out 
and turned in to the library with the original copies.  Publishing your 
Dissertation Agreement Form can be found at 
www.il.proquest.com/dissertationagree   You will be prompted for a user name and 
password.  Username: dissertations  Password:  publish.  If you have 
questions please call UMI at 1-800-521-0600 or call the Doctor of Ministry Office 
765-641-4520. 

 

13. For those who choose to officially register with the copyright office, the current 
rate (2009/10 academic year) is $65.00. Payment is to be submitted to the library 
with the original copies, along with the UMI Form, with a money order or 
certified check made payable to: PQIL (ProQuest Information and Learning).  
www.il.proquest.com/dissertationagree  Username: dissertations  Password:  
publish.  If you have questions please call UMI at 1-800-521-0600 or call the 
Doctor of Ministry Office 765-641-4520. 

 

14. A completed professional project should follow the rules and illustrations of 
Turabian 7th edition.   

 

15. Contact Dr. Janet Brewer in Nicholson Library with questions specific to 
library-ready submission. She can be reached by phone at 765.641.4272 and by 
email at jlbrewer@anderson.edu.  Please refer all Turabian-related questions to 
the Chair of your Professional Project Committee.   

 

16. A feature available with modern technology is that the first 25 pages of the  
professional project are placed on the web. The work can be viewed by anyone 
going to the site. This is a way for school advertisement and is another reason 

mailto:jsd@anderson.edu
http://www.il.proquest.com/dissertationagree
http://www.il.proquest.com/dissertationagree
mailto:jlbrewer@anderson.edu
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why it is so important for the format and content of the professional project to be 
in perfect form. 

 

17. The completed work is to be turned in to the Library Director (Dr. Janet Brewer) 
by April 15 of the graduating year. The library-ready copies are then sent for 
binding by early May and are returned to the library by the end of May. 

 

18. FYI – The commissioning letter that the Director of the DMIN Studies Program 
sends to your Professional Project Committee (PPC) includes the following 
instructions: 
 

Our commitment is that this professional project be a work of scholarly integrity and 
professional value. In no way is it to be a sermonic or devotional piece, but rather an 
academic document that satisfies the following criteria: 

 

 Extensive research, 

 Well substantiated and carefully documented analyses and conclusions, 

 Coherent and historically informed theological perspectives, 

 Superb literary expression. 
 
I encourage all three of you to insist on the highest standards for this piece of 
work. Please do not hesitate to require the participant to rewrite, to make 
adjustments, to do additional research, to rethink issues, and to supply further 
resources and documentation. The professional projects do not receive low or 
medium passes. They do not receive a letter grade. Our only category is that this 
be a top-quality document. I do not want any committee to approve a 
professional project unless they can say both publicly and privately that it is top-
notch work. Mediocre work is completely unacceptable. To emphasize this point 
with greater clarity, any professional project which you finally approve must be 
such that we could pull it out as an example of the quality of work done here and 
show it to the Association of Theological Schools accreditation committee. Your 
job is to make sure that the final product is ready to be bound for library 
placement. When the three of you agree that it is library-ready (which means that 
every i is dotted and t crossed and that there is absolutely no more to be done) 
then the participant will arrange for the three of you to meet with him or her for 
his or her oral defense. Upon passing the defense, the chair will notify me in 
writing that such is the case. 

 
F. Culmination of the Writing Process 

 

1. For a participant to graduate the finished, library-ready professional project 
must be completed by March 15 of the graduating year. 

 

2. The oral defense before the Professional Project Committee, another person 
appointed by the Director, and Dr. Janet Brewer of Nicholson Library must be 
held no later than April 1. (The purpose of including Dr. Janet Brewer in the oral 
defense meetings is to facilitate the necessity of having her signoff indicating that 
the professional project is indeed library-ready in terms of format issues.) 
Obviously, this means that when the date and time of oral defenses are being 
scheduled, you must contact her to see whether that time will work for her. You 
can reach her at 765.641.4275 or by email at jlbrewer@anderson.edu.  

 

3. When the Professional Project Committee gives unanimous approval that the 
document is finished and library ready, and that the participant has successfully 
defended it, the Chair shall so inform the Director in writing. The following 

mailto:jlbrewer@anderson.edu
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persons are to sign the professional project in the appropriate places: Faculty 
Chair of the Committee, Member one, and Member two. (See form under 
Professional Project Section, located at the back of this section entitled 
―Professional Project Signature Page‖.   

 

4. Two library-ready copies must be received by Dr. Janet Brewer in Nicholson 
Library no later than April 15. Guidelines for library copies of the professional 
project: 

 

a. Submit two unbound copies of your completed and approved 
professional project to Nicholson Library for binding. See Dr. Janet 
Brewer. 

b. The current rate (2009/10 academic year) is $115.00 for the 
binding, microfiche, and abstract fee. Checks are made payable to: 
Anderson University and turned in with the two unbound copies to 
Dr. Janet Brewer. 

c. If additional bound copies are desired they may be submitted on 
regular copy paper and printed on both sides. Cost is $15.00 per 
copy and payment is due at the time of submission. Checks payable 
to: Anderson University. 

 

5. If the above requirements are not met the participant will not be allowed to 
graduate. 
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D.Min. Professional Projects 

 

Front and Back Matter 

Per Turabian, 7
th

 edition 

 

Front Matter  [A.2.1] 

 

 Submission Page [Signature Page] [377, 386]] 

 Title Page [This is page i, but put no number on it.] [386] 

 Copyright or Blank page [Count this a page ii] [386] 

 Dedication (optional) [count in pagination of frontal matter] [386-87]] 

 Table of Contents [387-88] 

 List of Figures, Tables, or Illustrations [388-89] 

 Preface (optional) [389] [389] 

 Acknowledgments (optional) [389] 

 Abstract [390-91] 

………………………………………T E X T…..……………………… 

 

Back Matter  [A.2.3] 

 Illustrations [399] 

 Appendixes [399, 403] 

 Bibliography [404] 

 

Note:  While this is the general outline of the placement of the various components, you are 

responsible for reading the applicable discussion in Turabian for details. 
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PROFESSIONAL PROJECT SIGNATURE PAGE 

(example) 

1 ½-inch left margin; 1-inch on 3 remaining sides 

 

 

 

 

 

 

 

This professional project has been approved by the Professional Project Committee appointed for 

___________________________ (name of participant), Anderson University School of Theology 

Doctor of Ministry Studies Program 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

__________________________ 

        John Doe (Chair) 

 

__________________________ 

        Mary Doe (Member)  

  

__________________________ 

        Junior Doe (Member) 

 

(To be signed in black ink) 

 

 

 

 

 

_____________________________ 

Date Approved 
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1 inch top margin 

 

PROFESSIONAL PROJECT TITLE PAGE 

(example) 

1 ½-inch left margin; 1-inch on 3 remaining sides 

1 ½ inch left margin 

 

 

 

ANDERSON UNIVERSITY SCHOOL OF THEOLOGY 

 

 

 

 

 

(TITLE) 

1 inch right margin 

 

 

 

 

A PROFESSIONAL PROJECT SUBMITTED TO 

THE DOCTOR OF MINISTRY STUDIES PROGRAM 

IN CANDIDACY FOR THE DEGREE OF 

DOCTOR OF MINISTRY 

 

 

 

 

BY 

(NAME) 

 

 

 

 

ANDERSON, INDIANA 

(DATE) 

 

 

 

 

 

 

 

(for spacing, see figure A-2 following page 377 in Turabian, 7
th

 edition) 

 

 

1 inch bottom margin 
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PROFESSIONAL PROJECT COPYRIGHT PAGE 

(example) 

1 ½ inch left margin; 1 inch on 3 remaining sides 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

COPYRIGHT (YEAR) 
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XX. SEMINARY FACILITIES 
 

The School of Theology Building was constructed in 1961 and extensively remodeled 
in 1974. Administration and faculty offices, classrooms, student lounge, chapel, 
computers lab, Bible Museum, and Church of God Archives are housed in the SOT.  

 
    A. Adam W. Miller Chapel 

 
The Adam W. Miller Chapel was opened in 1974. It reminds us that the center of 
our academic and professional work is the worship of God. 

 
    B. Nicholson Library 
 

The Robert A. Nicholson University Library collections include periodicals and 
books directly supporting graduate theological programs. The library holds 
membership in the American Theological Library Association (ATLA) and the 
Indiana Cooperative Library Services Authority (INCOLSA), and participates in 
Online Computer Library Center (OCLC), a nationally shared bibliographic data 
network. www.bones.anderson.edu  

 
     C. Church of God Archives 
 

The archives of the Church of God are housed in a separate area within the Robert 
A. Nicholson University Library, under the direction of the archivist. These 
archives provide a resource for ministers and scholars researching the heritage of 
the Church of God. 

 
    D. Gustav Jeeninga Museum of Bible and Near Eastern Studies 
 

This teaching museum houses a collection of artifacts from ancient Near East 
cultures. David L. Neidert is the museum director and can be contacted at 
765.641.4526, dlneidert@anderson.edu, or in office 127 in the School of 
Theology. 

 
        E. Wrather Communication Lab 
 

The School of Theology maintains a lab with audio and video equipment to assist 
participants in developing their communication skills for preaching and teaching. 

 
 
   F. Computer Lab 

 
A fully equipped, 8-station computer lab is available for the exclusive use of 
School of Theology students and doctoral participants. Internet and on-line 
services, along with the full package of software, provide up-to-date technical 
services. The entire SOT building is also equipped with wireless Internet 
connection for the convenience of bringing laptops to class. 

http://www.bones.anderson.edu/
mailto:dlneidert@anderson.edu
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   G. All-Campus Facilities 
 

One of the benefits of being part of Anderson University is that our participants 
may make full use of its extensive educational services and recreational facilities. 
These include lounges, swimming pool, tennis courts, gymnasium, athletic field 
and track, Instructional Materials Center, Kissinger Learning Center, Reardon 
Center for the Performing Arts, post office, bookstore, Olt Student Center, snack 
bar, and many other services and facilities. 

 
   H. Kardatzke Wellness Center 

 
The newest addition to the Anderson University Campus is the Kardatzke 
Wellness Center. The Center provides programming for health, recreation and 
wellness in all forms—spiritual, emotional, physical, and social. The Wellness 
Center is ADA accessible and connects the existing O.C. Lewis Gymnasium and 
Bennett Natatorium at the northeast end of the campus. Hours of operation are: 
6:00am to 11:00pm Monday-Thursday; 6:00am-7:00pm Friday; 8:00am to 
6:00pm Saturday; and 1:00pm to 11:00pm Sunday. For additional information 
call 765.641.4537 or 765.641.4476. The Center is accessed with one’s valid 
Student ID card. (Hours are subject to change. Call for current availability.) 

 
    I. Electronic Services Through Anderson University 
 

Once a participant is officially registered at Anderson University, he or she is 
assigned an email address. Announcements, classifieds, information, etc. will be 
sent via this email address. To access your email from your home computer go to. 
http://moodle.anderson.edu AOL/CompuServ users need to connect to AOL; 
then minimize AOL browser and use Internet Explorer. User name is: first initial, 
middle initial, last name. User password is: the six-digit student ID number 
(found on one’s student ID card). 

 
Other electronic services that participants will utilize to obtain grades (grade 
reports are no longer sent to students as hard copy), obtain class schedules, view 
account information, correspond with others, get a directory, etc. include the 
following: 

 
http://accessau.anderson.edu http://webct.anderson.edu   
http://directory.anderson.edu 

 
To log on to any of the above web addresses use your first initial, middle initial, 
and last name as the user name and your six-digit student ID number for your 
password. 

 
If you have questions or problems with any of the above, contact Jan Schmidt in 
Information Technology Services. Her number is 765.641.4595 or she can be 
reached by email at jschmidt@anderson.edu or http://its.anderson.edu.    
 
NOTE: Official grade transcripts can be requested through the University 
Registrar’s Office. Request forms are also available online at www.anderson.edu, 
by selecting Registrar under QuickLinks, then selecting Transcript. Follow the 
steps provided. 

http://moodle.anderson.edu/
http://accessau.anderson.edu/
http://webct.anderson.edu/
http://directory.anderson.edu/
mailto:jschmidt@anderson.edu
http://its.anderson.edu/
http://www.anderson.edu/
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XXI. TRANSITION FROM OLD CURRICULUM TO NEW 
 
New participants will take the old courses during their first year, 2007/08, according to the 
interchangeability table below. 
 
Upper-class participants will take the new courses during years subsequent to 2007/08, 
according to the interchangeability table below. 
 

 OLD  NEW 
DMIN 
7000 

―Orientation Seminar‖ DMIN 
7000 

7000 ―Introduction to Doctor of 
Ministry Studies‖ 

DMIN 
7020 

―Reflective Practicum‖ DMIN 
7020 

―Reflective Practicum‖ 

DMIN 
8350 

―Theology of the Practice of 
Ministry‖ 

DMIN 
8350 

―Theology, Practice, and Assessment 
of Ministry‖ 

DMIN 
7900 

―Seminar in Research and 
Writing‖ 

DMIN 
7900 

―Research and Writing‖ 

DMIN 
8950 

―Professional Project‖ DMIN 
8950 

―Professional Project‖ 

DMIN 
7270 

―Deepening the Spiritual Life‖ DMIN 
7270 

―Personal Life in the Spirit‖ 

DMIN 
7430 

―Preaching that Informs and 
Transforms‖ 

DMIN 
7431 

―Crucial Issues in Christian 
Discipleship‖ 

DMIN 
7470 

―Caring for Souls in the Life of 
the Church‖ 

DMIN 
7471 

―Participation in the Christian 
Community‖ 

DMIN 
7250 

―Unleashing the People of God 
for Ministry‖ 

DMIN 
7251 

―Christian Leadership in a 
Postmodern World‖ 

DMIN 
7220 

―Leadership in Different 
Contexts‖ 

DMIN 
7220 

―Christian Leadership Skills in 
Different Contexts‖ 

DMIN 
7210 

―Leadership in Worship 
Renewal‖ 

DMIN 
7211 

―Conflict Transformation‖ 

 
 
If, for example, a new participant chooses the Christian Spiritual Formation Track, that is 
the replacement for the old Ministerial Renewal Track. Accordingly, in January he or she 
would take the old DMIN 7270 ―Deepening the Spiritual Life‖ instead of the new DMIN 
7270, ―Personal Life in the Spirit.‖ 
 
Or, for upper-class participants who in 2008/09 are required to take DMIN 7210 
―Leadership in Worship Renewal,‖ they would instead take DMIN 7211 ―Conflict 
Transformation.‖ 
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XXII. COURSE OFFERINGS 
 

(Anderson University School of Theology Doctor of Ministry Studies Program) 
(An asterisk (*) means that the course is required of all participants.) 

 

September Intensive 
 

DMIN 7000 “Introduction to Doctor of Ministry Studies ”* 
 

Initiation into the philosophy and procedures of Doctor of Ministry studies, introduction to the 
nature of the two tracks offered (Christian Spiritual Formation and Christian Leadership 
Development), and the beginning of an assessment of ministerial contexts. NOTE: Required 
course for all DMIN participants. 
 
DMIN 7211 “Conflict Transformation” 
 

How Christian leaders work with people in conflict, for the purpose of redemptive 
transformation. NOTE: Required course for DMIN participants pursuing the Christian 
Leadership Development Track. Formerly DMIN 7210 
 
 
DMIN 7431 “Preaching that Informs and Transforms” 
 

A study of New Testament understandings of following Jesus, how those understandings are 
lived out in the contemporary world, and how local communities of faith go about enabling 
persons to be serious Christ-followers. NOTE: Required course for DMIN participants pursuing 
the Christian Spiritual Formation Track. Formerly DMIN 7430. 
 

January Intensive 
 

DMIN 7900 “Research and Writing”* 
 

On the basis of doctoral level standards and methods, the development of the first of three 
drafts of the proposal for the professional project. NOTE: Required of all DMIN participants. 
 
DMIN 7270 “Personal Life in the Spirit” 
 

Further development of the participant’s own spiritual life and how one might lead others into 
a deeper spiritual life. NOTE: Required course for DMIN participants pursuing the Christian 
Spiritual Formation Track. 
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DMIN 7251 “Christian Leadership in a Postmodern World” (LDT) 
 

How postmodern ways of thinking and acting affect ministry. NOTE: Required course for 
DMIN participants pursuing the Christian Leadership Development Track. Formerly DMIN 
7250. 
 

April Intensive  
 
DMIN 8350 “Theology, Practice and Assessment of Ministry”* 
 

Consideration of theological framework for ministry, evaluation of practices of ministry, and 
assessment of each participant’s current place in ministry. NOTE: Required course for all 
DMIN participants. 
 
DMIN 7471 “Participation in the Christian Community” 
 

The communal nature of being Christian, and the challenges and benefits of congregational, 
connectional, and global expressions of church life. NOTE: Required course for DMIN 
participants pursuing the Christian Spiritual Formation Track. Formerly DMIN 7470. 
 
DMIN 7220 “Christian Leadership Skills in Different Contexts” (LDT) 
 

How various social, missional, cultural, demographic settings call for different leadership 
strategies. NOTE: Required course for DMIN participants pursuing the Christian Leadership 
Development Track. 
 

ARRANGED OVER THE COURSE OF THE YEAR  
 
*DMIN 7020 “Reflective Practicum”* 

Contact hours with other participants, Professional Development Team, and Local Support 
Team; reading and reflection in biblical exegesis, current theological trends, and contemporary 
cultural perspectives; one credit hour each of three years. NOTE: Required course for all DMIN 
participants. 
 
*DMIN 8950 “Professional Project”* 
 

A major research effort that focuses on a challenge, a problem, or an issue in the practice of 
ministry, and does so either for the purpose of contributing to the general knowledge about the 
practice of ministry (i.e., professional project) or for the purpose of bringing about a specific 
change in one’s local context of ministry (i.e., project). NOTE: Required course for all DMIN 
participants. 
 


